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R EEA
Release Period

FIRENFERS, BEIWIMRUIEEARBERATAEN
F+mp el amERS.

This report is prepared on an annual basis and is the 14th corporate social
responsibility report issued by Zhejiang Wynca Chemical Industrial Group Co., Ltd.

BY [8]5E [H
Time Frame

2021 F1H1HE2021F 12831 H, BrABHFEEM
BESUNEARMNAR, SEFiBMsmEEH.

From January 1, 2021 to December 31, 2021, the time of some contents will be
traced back or extended forwards due to the continuity or significant impact of
the project.

Ea=pUILsS
Report Boundary

FREUIIFM R TIERRDERATAENE, BETEED
NE. FRAE; SROABSINIHZCITEFARBERATN
WESERKIG—H, BETARNCIHAREES. MR
AR, UNERSHANEIIEERR.

This report mainly serves Zhejiang Wynca Chemical Industrial Group Co., Ltd.
and covers all branches and subsidiaries. The contents involved are in line with
the business coverages of Zhejiang Wynca Chemical Industrial Group Co., Ltd.,
including the Company's corporate social responsibility concept, strategy, and
specific practice, as well as its operation status during the reporting period.

IRl 3z

Preparation Basis

FRESREKAIFELBITEZRS (GSSB) & ##H GRI
STANDARDS #Zh A 2. EPFRfTEHMALR (1S026000 # =
1B . (FEEUHESRERSHEIER) (CASS-CSR4.0)
YRl

This report is prepared with reference to the GRI STANDARDS core solutions
issued by the Global Sustainability Standards Board (GSSB), 1S026000
Guidance on Social Responsibility issued by the International Organization for
Standardization and Guide on Preparing Chinese Corporate Social Responsibility
Report (CASS-CSR4.0).

x4z 15 BA
Data Description

FIREFTS | REIEIRB AR ER AT R, wIREFS
iR, BEENE, EEEIHNAGE, EhRIgNART.
The data cited herein are all from the official documents and statistical data of
the Company. The data cited herein are measured in metric system with RMB as
the monetary unit, unless otherwise specified.

2021 A4 % [BHRE | The 2021 Sustainability Report of Wynca Group

XFHIRS

About the Report

eI ER
Description of Reference

NEFRAMIDE, REPIDIHRUCTIERARNDERQB &
A CRREHRT “MRT “RH ‘A8 # BT (AXFH
BFERRIN o

For clear expression and easy reading, Zhejiang Wynca Chemical Industrial Group
Co., Ltd. in the report is referred to as "Wynca Group", "Wynca", "the Group", "the
Company" or "We/us/our" (unless otherwise specified in the text).

& IREX
Access to Report

FIRE LAENRIRRA B F AR E, SRBURSEBFR, =
AR ENA B NBERASEIN, VDR B KR EA,

This report is published in both printed and electronic forms. For any access to an
electronic version or any questions or comments on the report contents, please
call us or write to us.

AT T EEETHMRIEE DRPERLEAE 1S
HBET4mES: 311600

BXZAHIE: 0086-571-64723891

& E: 0086-571-64721344

KAFMUE: https://www.wynca.com/

Address: No.1, Wynca Building, Jiangbin Middle

Road, Xinanjiang Street, Jiande City,
Zhejiang Province, P. R. China

Postal Code: 311600
Tel: 0086-571-64723891
Fax: 0086-571-64721344

Official website: https://www.wynca.com/
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ERERHE

President's Speech

BEAEE

Leader's Speech

2021 FRHIR 56 FHELAEERERHMBENN—F, EXMFHN
EHE, RNEHTBERRMBRE. HERHERTTM. REFENT
MREEFRF. RENEERKE. BEYRIEIRTEERITIEER.
RIENERBREREREN R, THEAFRBFERUETE, 570
BRH. BEBBNEEN, NENMK, NENE, NERALS 20 AF
B E—IpRE DB “RAL” !

2021 saw an important milestone in the 56-year Wynca. In this special year, we
have experienced complex environmental tests, such as accelerated evolution
of changes in the past century, far-reaching influence of COVID-19 pandemic,
dual control of energy consumption, electricity limitation and production
limitation, huge fluctuation of raw material prices, delay and interruption
of maritime logistics, etc. Wynca, as an enterprise with a long history, has
persisted in transformation and reform in the past five years, and has shaped
the ability to gain insight into the situation and grasp the trend. It calmly meets
the challenge and adapts to changes, offering an exciting "gift" for the 20th
anniversary of the Group's listing!

X—F, 2FERT ETFO, ZRMMEBENkLG, RETEFZEETF
RIE1T, BITTHRERNEE, EELSITTHERS.

In 2021, all Wynca employees worked hard together to overcome all kinds
of difficulties and challenges, which ensured the smooth production and

operation, fulfilled the commitments to customers, and achieved a record high
in business performance.

X—F, BRINERTEAMERWSIRHIRER, HIEXEZOE
FHNEREMY, HEEZERREERM.

In 2021, we iterated the strategic blueprints of the Group and the major
business segments while formulating the development plans of key core
elements, making the strategic operation system more mature.

X—F, BRIHBT FRBEF, KRAFREY, NMREZHSTERIR
MBRARNHRRL K, AEMRIFFLERSTREE L RE M,

In 2021, we acquired Hefei Xingyu, invested in Nutrichem, accelerated the
construction of glufosinate-ammonium and other projects and the layout of
solutions, and laid a solid foundation for a leading crop protection industry in
China.

X—F, HIMHERT AR, shNRBRIERSE. 56 FIH ™M
KA, EEMNASSAHRES, KiRtREGHIRK,

In 2021, we expanded the application of products in the fields of photovoltaics,
power batteries, new energy vehicles, 5G, etc., vigorously developed the new
silicon-based application fields, and made obvious breakthroughs in terminal
development.

X—F, tEBN-EHE FRAEATLENBRR, KBT EER
pihEdl, TAvEEF=dlR)%E 30 50 LA ERRAR B RTdt.
In 2021, we fully started the construction of Yanjin and Pingwu industrial silicon

projects in Yunnan, and acquired Yunnan Jingcheng Silicon Industry, boosting
the industrial silicon sector to move towards a scale of over 300,000 tons.

X—F, BRHB TR “Sitkl” , BX B “RE T
=KRITEIIR], GERMREMOEEMAL, W7 REGRENS A,
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In 2021, we released the "One Plan" for science and technology issues, and
implemented the three action plans of "New Heights", "Pioneer " and "Sailing",
highlighting the importance of science and technology and kicking off the journey
of invigorating enterprises through scientific and technological development.

X—F, BNERLDIRATR, MERREBRRGIREEIA,
LROTHE—ERE 388 2, BRET HATIZHIINF,

In 2021, we performed well in the capital market/ With the future development of
Wynca recognized by investors. The market value of Wynca shares once reached
RMB38.8 billion, which changed the cognition of the capital market.

X—&F, HMNUKEFERIO, S kiEL ERFE, RRDIEEH
TAWEBRFA. fiMd “BXI 7 , BARHEERERT.

In 2021, starting from digital transformation, we realized online digitalization
of industrial chain, and won the first batch of industrial Internet platforms in
Zhejiang Province and become the "Chain Main Factory" in Hangzhou and the
intelligent manufacturing benchmark.

X—&F, BiInFEIBENETULES, ARHR W DE, i
—RRENR=ZFELEERETH, FERTEUIRE “RE .

In 2021, we successfully passed the silicone industry supervision, started Wynca
"3060" project, promoted a new round of three-year comprehensive management

of safety and environmental protection, and consolidated the "base" of enterprise
development.

X—&F, BIEERNERXEEER, RUREMS, JINBEFBILR,
FeRFEvEE, IRTFRATEES| AR ERERIRE,

In 2021, we solemnly celebrated the centenary of the Party, deepened the Party-
economy integration, and was awarded as the provincial-level production reform

pilot. The PV industry chain and the Dragon Boat Race triggered coverages by
CCTV mainstream media.

X—F, HFAEHEHFME, BR2300 RAETE52 %, NERE
REGUIHESFERR. MIAXBRNUE,

In 2021, we firmly fulfilled our social responsibility, donated nearly RMB23
million for public welfare undertakings, and were awarded as the Top 100 Private

Enterprises with Social Responsibility in China and Zhejiang Provincial Civilized
Unit.

X—F, BIIRA “FA. #£Z, &7 BR, RWENERENEAS,
K5Ik EFFERUEESS, ISREFRM.

In 2021, we, by adhering to the concept of "platform, sharing and ecology",
successfully held the first session of supply chain conferences, attracting more
than 100 guests from upstream and downstream of the industrial chain and
receiving good responses.

XLERSHEG, BAFT ATHATNEEEINE T, BRAT AR
K. HEERAS. SRATHXOMES, BRAFERMSERHNIN
BRI, RERRERS. SEUT, AEHILMEM. SXHE
ERRRARTRMNIENER! A—BELRXD. X5 BBRRELEE
BB RANIRT RO



These achievements are inseparable from the joint efforts of cadres and employees,
the care and guidance of shareholders, leaders at all levels of society and those from
all walks of life, and the trust and support of customers and partners. On behalf of
the Board of Directors and the management team, | would like to express my cordial
greetings to Wynca members working all over the world and on all fronts! | further
would like to express my heartfelt thanks to friends who have been caring, supporting,
and helping Wynca!

2022 F, HELFEIE “FBREE. HehE. RS ZEEH, B
ELFHEE, KERFNERESAEREREENE, Wik, HIIEEHER
MNEEANEBRABHRE, HERREHRKEOERBHE. RxIHkit.

In 2022, China's economy is challenged by "demand contraction, supply shocks and
expected weakening", but the fundamentals of China's strong economic resilience
and long-term improvement have not changed essentially. For this, we should not
only enhance our sense of urgency and crisis by acting with great caution, but also
strengthen our strategic confidence to overcome difficulties and meet challenges.

MH—F, RMNBRE REE. EHB. RN NIEEEA, ERF
FEEMMEZR AT RE TR, ENEEUNERATENAEY
5, US. B B aRAEMERMETRR S ROESRMAE S EREE
£, B WREH" AR “ZRJIL KR, SEFIMREEARM
ERERENHEE, HEAIATR. SFEUHE. BT BRREIENE.

In the new year, we should adhere to the work focuses of "stabilizing operations,
shaping new pattern and improving capabilities. Crop protection and new silicon-
based materials should become and keep industry leading; additionally, we should
take new energy as the main application scenario and then rise rapidly as an
integration provider of new materials and solutions based on chlorine, silicon, and
phosphorus. Transferring from the traditional "Two-wheel Drive" to a new "Triangle
Drivers", we will fully create a new situation of transformation, upgrading and high-
quality development in Wynca, and continuously create value for customers, partners,
employees, and shareholders.

The 2021 Sustainability Report of Wynca Group

BEEK:

Chairman: / s
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MRERCIRT 1965 &, 2001 F£ £, [EBUFICIRE,
REERFAB T0RK. RTIL6000 A, BREFEL
50058, HET 50058, RESETIWAERL. PEA
wiTkRERLER. PERERIVHEFTAERRF.

MRTEMEMRP. BERMERAFS L, HREMRFT
BLT “rpialfk - [REG - IR — (R RER, WS FRE.
FREF. RBF. REF. (FIEFETBOFEDRIPER,
RIERBER S, BIAORRIGHBI; EERMEHRE M LiF
TFRAE. BYERESH. T mfEn T~
i, IZMAT 5GEE. AR, HuEE. "E.
BA. EFEE. BREE, HETLIK 100 2 ERM
WX, FUMBRANADSR, . . B=ZxH=AEM
MMEIRR S ZNR SIRHE S EEREIRE,

MZEBRENNER, EERSMELN. BERSHK
Ak, 2EMIRFERRERLY, HEEREZKINERILRK
RPOAZL, BE=DPFAREEZARL. S DEE
TR OHNEHEARGER, RBEERKIELERHA
TRuh, BREUHRRMLER SR TERERRTE,

MR ERFIELHFUR IR MANR, KER
FHEREEHENMEREERTERL, HE5ERT
WEBXMT & supET 218, BMABEHNARY, MIHIANE
AIEEM T U EERMEEM “CIRM Hadl, #
I RRITT BERE . vul® “EEIT, &
2017 ., 2021 FRRENRM TSV SRERBRAS L/F
HAL S,

RE, HLRBEFUHFAEEATIO, BE “RERETH.
BAES|E. AT . SO TARHBRTMN, HRIR
EHBRBARMESRELRE, BHRA “2XRGEL. Bkl
. REET NNAslE, WEAS. HE. HRH
REFA, BEATP. AL, BR. HReEnaE, (2
HEEH.

REHN, EALFAAEN. RN ENEAZ K,
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Company Profile

Wynca Group, founded in 1965 and listed in 2001, headquartered in Jiande City,
Hangzhou, with more than 70 holding subsidiaries and nearly 6,000 employees.
It is one of the top 500 manufacturing enterprises, top 500 chemical enterprises,
top 20 global agrochemical sales enterprise, the Leading Enterprises in 30th
Anniversary of China's Fluorine and Silicon Industry, Top 100 Private Enterprises
in China's Petrochemical Industry, and Top 100 Private Enterprises with Social
Responsibility in China.

Wynca Group is mainly engaged in crop protection and silicon-based new
materials. Among others, crop protection has formed an integrated development
model of “Midbody-Active compound-Preparation” , covering the crop protection
system including seeds and seedlings, herbicide, pesticide, bactericide and crop
nutrition to ensure food security and help increase the production and harvest. For
new silicon-based materials, our Group has a complete industrial chain covering
the upstream silicon ore mining and smelting, organic silicon monomer synthesis
and downstream product manufacturing. Our products are widely used in fields
including 5G communication, new photovoltaic energy, rail traffic, automobile,
power sector, health care and architecture, and are sold well in more than 100
countries and regions around the world. Additionally, Wynca takes new energy
as the application scenario and rises rapidly as an integration provider of new
materials and solutions based on chlorine, silicon, and phosphorus.

Wynca Group has established a perfect innovation system. It is a national
innovative enterprise, a national high-tech enterprise, and a national intellectual
property demonstration enterprise. It has an innovation organization system
centered on state-recognized enterprise technology and covering the provincial
technology centers of three subsidiaries and R&D centers of several business
divisions. Wynca further has scientific research platforms such as post-doctoral
research workstations, provincial enterprise research institutes and national model
academician workstation.

Wynca has become a typical representative of the successful practice of digital
transformation in traditional manufacturing industry, having been rated as
a national pilot demonstration enterprise of intelligent manufacturing and
integration of IT application with industrialization, and has participated in the
construction of the national industrial internet platform supET, becoming the first
batch of application enterprises. Wynca has been successfully selected for the first
batch of industrial internet platforms, “chemical brain” pilot enterprises, and
"future factories" development list of Zhejiang Province and Hangzhou "chain
main factory". Wynca has also been selected to make speeches at the Hangzhou
Manufacturing High-Quality Development Conference twice in 2017 and 2021
respectively as a typical representative.

In the future, Wynca will continue to take digital transformation as the starting
point, focus on the four main strategic areas of “technology the principal line,
capital the engine, talents the main body and innovation in management” , keep
further enhancing the transformation, upgrade and high quality development, try
to become the “world-leading, technologically innovative, ecologically green”
enterprise, building a collaborative, sharing and mutually beneficial development
platform, continuing to create value for the customers, employees, shareholders
and society and promoting common prosperity.

During the reporting period, the Group had no significant changes in ownership,
nature and supply chain.
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Industrial Layout
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& B 1994 EEE B E#HE ONLEE, AOF 2% EE, Wynca has been committed to the global layout since it obtained the self-managed
MEMKIEH 130 S MNERMMK, FIbE. e, /mlE import and export right in 1994. Its sales network covers more than 130 countries and

=T BERLMKIGEE 8 RFAS, HEWINEEET 1 regions, and has 8 subsidiaries in major countries and regions such as North America,
) A ayi3=p\

— o e P PN South America, and West Africa, with direct foreign investment exceeding USD 100
12X, REFMEIRH R 90 TMER, 1000 FRMFHIZH million. The registration of pesticide products involves more than 1,000 registered
B, “Wynca” BI1R7E 26 MEKRMKINEM. 2021 &F, # projects in 90 countries, and the trademark "Wynca" has been successfully registered

LIEIMRIRZERHE N 64.24 1270, GARLFEFKE in 26 countries. In 2021, Wynca overseas businesses achieved sales revenue of
32.44%, RMB6.424 billion, accounting for 32.44% of the Company's annual revenue.
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oEHE FRXH AR

¢ MREE

FHER

IEENEET

MREERFER ——REILETHREL R SHEN BERE
NEHEBEY; ENEERORAGTRERETL 12578, R
MAEH B ™= GBI ™ 35% UL, ERAFEEZAIFRK
BRABNRAGMHENE, HEH T 2PERAGTIE-FEINIAL
FFIT, BRI 300 K%, HAH 0% ULAMMAELET, B
AT “PERRA. MAFNE" RIESE; 2018 FRMZXIZHE 3500
AEEMMRIE, RSMARHENEIBTEX,

[T

SRR

Wynca USA is the only glyphosate enterprise in China that operates terminal business
and promotes its own brand in the North American market; The annual sales of pesticide
products in the African Operation Center are nearly USD100 million, Wynca (Ghana)
glyphosate products hold more than 35% of Ghana's market and have become China's
largest pesticide supplier in West Africa. Its preparation factory is the first overseas modern
preparation factory in China's pesticide industry, with more than 300 employees, of which
more than 90% are local employees in Ghana, shaping a model of "Made in Ghana with
Chinese Investment". At the end of 2018, Wynca invested another RMB35 million to support
Ghana logistics projects, and its service outlets spread throughout West Africa.
09
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Corporate Culture

FEUFOERTFER

Environmental friendly
chemicals create a better life

i dy

Our Mission

L FEH
Our Spirit

WEER LU

Stay exploring
Keep innovating

B BEEEF AT RN (R RIP S
R EHRIKGSTE

Become the global leaderin
silicon-based materials
and crop protection

RS
Our Vision

= {EX
Our Style

= 4 KR
Strict, Meticulous, Solid,
Efficient

BEFP A% AR
REES FEIH=E
Customer prior, Contribution
oriented, Hard struggle,
Co-creating and sharing
together

L B0 EW
| Core Values

| HLOS
| Our Atmosphere

MEERE MREFR
WEEHES MEEAL
Wynca is our family, our

school, our stage and our base
of well-progress
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Wynca culture is the spiritual core of the company, the mission and common
vision in Wynca striving to be an enterprise of the times, and an important
driver for the sustained and healthy development of Wynca cause.

Gathering the ideological consensus of reform and opening-up and
outstanding cultural achievements of theoretical innovations, Wynca culture is
the wisdom crystallization of Wynca people during the development for more
than 50 years; it is the core value system and action program that condenses
and leads Wynca's new future, and is the common commitment of all Wynca
people to organizations and stakeholders.

S2ME TELTW

Global vision
Professional focus

ARIER
Development Idea

N ES LA
Environmental
Protection Idea

Bifas FBRB

Cyclic economy
Green development

Security Idea |

FOEN SRNE miEE
Fully empowered
Efficiently collaborating

Morality first
Performance oriented

RAAEZ
Employment
ldea

fHéI\EEILa\ ‘
Team Idea |

ﬁ%iﬂlu\
Quality Idea

ZeIES |

— IR ER = R ATARIAY

All accidents can be
prevented

HERR AT FE

Meeting demands
Benchmark oriented
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Brand Honor

TR FHREFFRRE
Wynca Group Honors in Recent Five Years

FRIRRE
Honors

RN

Issuing authority

20214 A AIERTIWEENTES AT EREFNEENT
April 2021 Zhejiang Provincial Industrial Internet platform Economy and Information Technology Department of Zhejiang
2021 %6 B RFEFIE EZEIR=AE
June 2021 Outstanding Patent Award China National Intellectual Property Administration
202159 H AIEE HREL (5 83%) AIERELEER, WIEELRDS, WIETUEFHES
centember 2021 Top 100 manufacturing enterprises in Zhejiang Province | Zhejiang Enterprise Federation, Zhejiang entrepreneur association and
P (Ranked 83th) Zhejiang industrial economy Federation
2021 %98 FREFS R 500 38 (5 475 8) FERIERESR. FERIVRHS
September 2021 Top 500 Manufacturing Enterprises in China (Ranked 475th) China Enterprise Confederation, China Enterprise Directors Association
e SREEHAK IR 500 % (35 108 %) FEEBCF TURAR. TECTEYERDS
Top 500 Petroleum and Chemical Enterprises in China (Ranked China Petroleum and Chemical Industry Federation, China Chemical
November 2021 A A
108th) Enterprise Management Association
2021 %11 B RE A BRAT] ESG E5RIE JESETIR
November 2021 China A-share company ESG top 100 list Securities Times newspaper
202111 B HE BT FNFEFELND
November 2021 Hangzhou "green factory" Hangzhou Municipal Bureau of Economy and Informatization
N [P NpTR———— R
20215127 PEARR TR R =S PEEHIEETIRAR

December, 2021

Second prize of China Petroleum and chemical science and
Technology Progress Award

China Petroleum and Chemical Industry Federation

PERERIHSEE 10058 (55 35 fiD)

2021% 128 B X th Social ibility in Chi 2ETHEE
December 2021 (T’ggnlkz%gg\t'ﬁ)te Enterprises with Social Responsibility in China All-China Federation of Industry and Commerce
December 2021 ;%Satgg:?elf;rirsi\ﬁggﬁk[;fd(ilgltm? s petroleum and chemical China Petroleum and Chemical Industry Federation
2021128 AT E TRk AT KFIT
December 2021 Zhejiang water saving benchmarking enterprise Department of Water Resources of Zhejiang Province
2021128 M “EET MMHEFNEELE
December 2021 Hangzhou "main supply chain factory" Hangzhou Municipal Bureau of Economy and Informatization
FRESE W Bk 500 53 FERIERESR. FERIRDE
Top 500 Manufacturing Enterprises in China China Enterprise Confederation, China Enterprise Directors Association
CHE S AL T Ik 500 32 TEEEEE TSR, TEATELERDS
. L . China Petroleum and Chemical Industry Federation, China Chemical
Top 500 Petroleum and Chemical Enterprises in China Enterprise Management Association
3 = e N
T R iy | TEEERAFTLERAS
p?iSate erf?ef;rirsz\genue ° ina's petroleum and chemica China Petroleum and Chemical Industry Federation
3 M 16 4 — 2 N
e e e | FEEERE T LRSS
P'ertsrtoferlljzrs :nji:lﬁgr:’:il:cafir:]dljset‘:ryno oglcal progress of LhiNa | cpina petroleum and Chemical Industry Federation
2020 REEEHN T EFEE FEEHNE TIHAR

China Petroleum and Chemical Industry Patent Gold Award

China Petroleum and Chemical Industry Federation

AIESIE L EHRE ($838)
Top 100 manufacturing enterprises in Zhejiang Province
(Ranked 83th)

AIEEUERES. ITEEIRDE. WIS TUEFRKES
Zhejiang Enterprise Federation, Zhejiang entrepreneur association and
Zhejiang industrial economy Federation

AR PRAMS R ELE ATHARB
Second Prize of Zhejiang S&T Progress Award The People's Government of Zhejiang Province
AT E SRR HIE AREAT

Civilized unit of Zhejiang Province

The People's Government of Zhejiang Province

FEENIE Tl AR
Gold medal of the 4th Zhejiang Industrial Award

ACIREUERER. IWIHRMRDE. IETWEFEKER Zhejiang
Enterprise Federation, Zhejiang entrepreneur association and Zhejiang
industrial economy Federation
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REAEFEIEL 500 58
Top 500 Petroleum and Chemical Enterprises in China

FEAEHNEFILRES., PECTIEVERDS
China Petroleum and Chemical Industry Federation, China Chemical
Enterprise Management Association

FRESS Ik 500 38

PEEIEBESR. PERLRDE

2019
Top 500 Manufacturing Enterprises in China China Enterprise Confederation, China Enterprise Directors Association
3 e
EFE]EE*D”SIE:JLHTQ =H5()'\E§§ ) hEGHALE TIESS
;25;225?5;&??”“9 of China’s petroleum and chemical China Petroleum and Chemical Industry Federation
SDBE |t e N RHEME T AE BHER
Pilot Demonstration of Intelligent Manufacturing Ministr_y of In.dustry and Information Technology of the People's
Republic of China
N . ANTERZERAT. IEMET. BRHSE/INIERSE
e AR Science Technology Department of Zhejiang Province, Zhejiang
New High-tech Enterprise Provincial Department of Finance, Zhejiang Provincial Tax Service of
the State Taxation Administration
CHE S AL T Ik 500 38 FEEECE TSR, TECIELERDS
i Top 500 Petroleum and Chemical Enterprises in China China Pgtroleum and Chemlc‘al ‘Industry Federation, China Chemical
Enterprise Management Association
cREHEL B 500 3 PEELEAR, FEEURDE
Top 500 Manufacturing Enterprises in China China Enterprise Confederation, China Enterprise Directors Association
;(:isa{g%;felre;rirsee\;enue of China’s petroleum and chemical China Petroleum and Chemical Industry Federation
HIEINA R BRSE L
WIHNROFRETORE FTABET
égﬁqﬂigﬁa;gmﬁﬂ Trade Innovation and Development Department of Commerce of Zhejiang Province
HE S AL T 1k 500 38 FEEENE TEHAR, FECTELERDS
Top 500 Petroleum and Chemical Enterprises in China China Retroleum and Chemchal Alndustry Federation, China Chemical
Enterprise Management Association
FREHIE L 500 3 PERUHEASR. FEALRHE
Top 500 Manufacturing Enterprises in China China Enterprise Confederation, China Enterprise Directors Association
FEEHICTRECIHERAERE PR GRS TUEAS
;ﬂsaig(istaelre;rirsee\;enue of China's petroleum and chemical China Petroleum and Chemical Industry Federation
3 a4 [=] e I
FEAEBEMCF T SEEE R ER HERHLZETIERSS
2017 Brand Incubation Demonstration Enterprise in China's

Petroleum and Chemical Industry

China Petroleum and Chemical Industry Federation

RER MG T RERT

Quality Benchmarking of China's Petroleum and Chemical
Industry

FEARNEFTIRKES

China Petroleum and Chemical Industry Federation

‘GBS HOMER
Leading Export Enterprise of "High-Quality Zhejiang Goods"

AIEEST
Department of Commerce of Zhejiang Province

HMHARS RS e ik
Hangzhou Service Trade Demonstration Enterprise

MMBESZERS FUNTRER)
Hangzhou Municipal Bureau of Commerce (Hangzhou Municipal Bureau
of Food and Strategic Reserves Grain Bureau)
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= /\N=13
MSEE)a
Standardizing corporate governance

MREHATHRURARS. BEF 2. KESNEEEEERSARN ‘=5—F" RIEEN,
KEBEZRSANETEARDRELE, NERITESFSITAY, LEERHMARTES
f‘ié%: BIEERN, LEEERAS TIREBRAZRR. RANERS. BREFHERA.
KEMBSEHELS. BERUMSHFUERS. NEERS. T24%/ (SHE) ER%
%t/l\gikiz\xo BESNEBITEERTHEERE, REVEEEESW, KWEHEZK
REMSRKR, HPABREFHTEE. BRAFZHNSEAMHRIANGENSE.

Wynca Group constantly optimizes the “three organs and one layer” governance structure consisting of
the General Meeting of Shareholders, the Board of Directors, the Board of Supervisors and the Operation and
Management Committee. The Operation and Management Committee actively implements the Company’ s
development strategy, earnestly carries out various resolutions of the Board of Directors, and organizes
the implementation of various operation and management activities in a solid and effective manner. The
Operation and Management Committee consists of seven professional committees, including the Strategic
Investment Committee, the Technology Innovation Committee, the Organization and Remuneration
Committee, the Operational Budget and Performance Committee, the Management Innovation and
Digitalization Committee, the Risk Control Committee, and the SHE Committee. The Board of Supervisors
conscientiously fulfills the supervisory functions entrusted by the law, attends the meetings of the Board
of Directors in accordance with the law, inspects and audits the Company’ s financial status, maintains
the integrity of the Company’ s assets, the maximized interests of shareholders and the legitimacy of
employees’ rights and interests.
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Creating Wynca of great value based on compliance with laws and regulations

AR

Organizational structure

BRAXR=

General Meeting of

Shareholders

o 22

Board of Supervisors

S

Board of Directors

EESNRE

Board Office

Administration Committee

KLEEEERS

Management and

BT E
Audit Supervision Office

S M155%

Finance Department

e EEE
7, \r—‘—| '~
SEIA Project Management
Group Offlce Department
B3 Tellp e g5 T EIRER
Strategic Innovation Process IT Management
Department
4= A TH S fvd
_/Tl:l Efi B (SHE B )
, ,/\ ’5)\jj /}5'_\%5 ] General Management
Organization and Human Department (SHE Department)
Resources Department

2021 £, MREFRAABFRAAR 1R, HEY
iz ) 8 % BFAESER 137, HEINE 36T
givE ] 3m

In 2021, the Company organized and held 1 General
Meetings of Shareholders, reviewed and approved

BHKER 6K, HIE

28 proposals; held the 13 meetings of the Board of

Directors, reviewed and approved 36 proposals;
and held the 6 meetings of the Board of Supervisors,

reviewed and approved 13 proposals in total.
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2021 £, HREEPEEEZFMNERR (ARREIERE MG
WER) e, EREmrsersessesnaitd )05

B PRI RHITRIM A, BE 2021 F 12 A 31 H, AREKRAER
818390386 A%.

In 2021, the Company repurchased and cancelled a total of

42 s OO O restricted stocks that were granted but not unlocked

by resignation incentive targets in strict accordance with the
requirements of trading rules and the provisions of the Company's
Restricted Stock Incentive Plan. As at December 31, 2021, the
Company's total share capital was 818,390,386 shares.
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Capacity Mid-end
AR

Technology Center
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#AFRES

Resource Back-end
EbkEI &
Operation Front-end

W BRI E L2

Organosilicon Materials Division

HER BRI

Manufacturing Efficiency Improvement Center

'

{EYN1RIF E AL AR

Crop Protection Division

'

W HwHME L2

Overseas Business Department

R HER

Supply Chain Center

'

BREMEL R AL AR

Phosphorus-based Materials Division

'

W TG b 2B

Inorganic Silicon Division

P

Procurement Center

'

LT

Zhenjiang Jiangnan

v
W SRELE

Finance Division

2021 5, MHLRERFALEIME WU 1897666.36 5
70, SRIMEMFIE 321729.42 HiT, SKIEFE
271251.64 575, SR 1719934.15 AT, A%
7= 983513.26 /57T, MBLEER 71257.24 H7To

In 2021, Wynca Group achieved an operating income of 18,976,663,600 yuan, an operating
profit of 3,217,294,200 yuan, a net profit of 2,712,516,400 yuan, total assets of 17,199,341,500
yuan, net assets of 9,835,132,600 yuan, and a total tax payment of 712,572,400 yuan.

MREAE=FEFEHR

Economic performance of Wynca Group in the past three years

W 533&#% Financial indicator

E LK Operating income A7t (10000 yuan) 1,201,906.20 1,253,002.05 1,897,666.36
ELFI7E Operating profit A7t (10000 yuan) 65,255.06 81,108.17 321,729.42
F7BE2EM Total profit JF7t (10000 yuan) 64,254.04 77,099.90 314,321.61
&% Net profit Bt (10000 yuan) 52,476.50 64,592.68 271,251.64
RHE S ER Total taxes A7t (10000 yuan) 32,212.88 30,275.08 71,257.24
B Total assets F7E (10000 yuan) 1,143,167.33 1,246,062.01 1,719,934.15
A& Net assets Bt (10000 yuan) 658,703.58 723,693.54 983,513.26
A=A RE Assets and liabilities % 42.38 41.92 42.82

#iE: 2019 . 2020 FEHUBRAEEE; 2021 FHIBAHEFIK.
Remarks: The data for 2019 and 2020 are numbers after being audited; the data for 2021 are numbers before audit.
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Creating Wynca of great value based on compliance with laws and regulations

FEREMEI

Compliance training

Wynca carries out legal awareness  FFREFBTHRHRSENZEZIRT, BURTANZRFMELED, R 2ixE
training in various forms, strengthens  4n3n | pi@aSiRANNERRIA RTINS, £ LD E 58 FIHEELES, 2EIRFA LA EEEEIR,

employees' awareness of rules and BN B EAATEE S,
bottom-line principles, popularizes and

promotes basic legal knowledge, relies  ipupny FREXBEA R, BEARSHTAREENG. TIRAERGET TR 22 X,
on classroom teaching and internal s 4c st 15 jmag FIFBIIAR 2000 RAR. FEY, EEAFBARTHER, EABEGE EFS

media as the starting point, combines (BE) EEA == . e
online Sharing with offline teaching, 2 = I:ITI- 25 gﬂ; Lxﬁhinﬂﬂgﬁ;ﬁﬂmlE&/ﬁﬁ%ﬂlﬂo
comprehensively improves the all
employees' awareness of compliance
with laws, and strengthens the ability of
all employees to safeguard their rights in
accordance with the law.

During the reporting period, Wynca
gave 22 lectures on contract legal risk,
engineering legal risk and other topics
to managers and marketing personnel,
with a total of 12 class hours and more
than 2000 participants in the training.
In addition, the Group adopted digital
means to launch a total of 25 issues of the
Law Overview program on the internal
media to popularize legal knowledge
among employees in a more vivid form.

BEXPEGE

Prevention and control of management risk

=R ilial MTEERE "SRk, FHIER. BEM NIREED, BARRKREFRREESMERERNERUE,
REMENEBEERRNLEFERER, TENTARLE, TEEEESFERER, USESHNEERDA
AREALSRERRE,

%q:'?_ﬁ?ﬁ-ﬁu The Company adheres to the risk control concept of “prevention in advance, control in process and remediation after event” ,
and always puts risk control at an important position in the construction of compliance system, continuously strengthens the
construction of internal risk control systems at all levels, improves the matching of risk control personnel, and perfects the

. establishment of system for legal affairs, and thus promotes the transformation and upgrading and the high-quality development

g)—é*l\*& of the Company by means of operations in compliance with laws and regulations.

2021 &, MEERAARARTHERRE. IAFHTFAR, BREER. WSAR. EHARFREE, BXSM
B, IREE. SREE. BEEEEIEmEMEIT 48 P IIERMKMRER, HHEMBNNMTERRSEK
&=, EFEM. AZAINK. SRERNKLES SR HANOSHTER L,

In 2021, the Group organized employees to visit subsidiaries in Jiande, Jiangsu and other places, and provided risk research
and investigation centering on compliance management, license management, contract management, hazardous waste
management, etc. for the management, business personnel, logistics personnel and other groups for a total of 48 working hours,
issued corresponding onsite legal service reports, and put forward corresponding improvement and enhancement opinions on
procedural compliance, personnel and employment risks, contract risks and other issues.

20



2021 F a8 4 BIRE | The 2021 Sustainability Report of Wynca Group

RIB1EER

Combating corruption and upholding integrity

MRERAFIEHRMEE (TRER Wynca Group formulates and implements
FEREEARBRTEESETME) the Several Regulations for Integrity and Self-
(XFmaEHAZLEENRTESE discipline of Wynca Group's Middle and Senior
BHEOREY (RFMEELRLED Management, the Decision on Strengthening the
WENBEXRAE) , BUEEEHRFRR Self-Construction of the Group's Core Management
EBRFATEHRE, Team, and the Relevant Regulations for Strictly

Implementing Party Discipline and Political
Discipline to manage compliance risks of the
Group's affiliates and subsidiaries.

MREARMARREERAE, 4
RRIEMREERMRER, K
SMELHER, HBRITIEEMHE

20, AT¥EESAES, YITmE The Company actively carries out education on combating corruption and upholding
RIEEETE: integrity, organizes employees to participate in exhibitions of achievements in

combating corruption and upholding integrity, prison visits and other activities, and
thus enhances employees' awareness of anti-corruption and prevention from change.
The Company pays attention to three priorities and effectively strengthens the works of
combating corruption and upholding integrity:

BIAFER, RIRRE, BEEE, TE—XNESENFEREREMNE, LHHPETHATNEASER, ARAE. FEZZ,
FREEAR RASEELMHITI.

For middle The Company has built a clean middle management team by means of open selection, debriefing of responsibility and
management integrity, and commitment to integrity. In addition, it has implemented the management of journals and weekly records of
middle-level cadres, carried out monthly and annual assessments, and improved the responsibility and execution.

PNSEXRMFL. WSE. BREANFRE, HIRCIHE. NEEENFEREENINRUARMNEREE, XM ER
EEEHE, ReREFRDENTIR, EF B, BRURGER. RAFS, ERIIEEHEE.

BARZERL The Company has strengthened the management and supervision of personnel in key management departments and
For key positions, such as those in Purchasing Center, Finance Department, Organization and Human Resources Department,
departments Strategic Innovation Department, Project Management Department, etc., carried out targeted integrity and self-discipline
and positions education, improved the awareness of handling affairs according to procedures and preserving employees' moral integrity,
eliminated the abuse of power for personal gains and harming others to benefit themselves, and enhanced the ability to
resist corruption and prevent change.

RERERERRIRTIE. AREERE. KEBERSHITATFER, LEARLESE5RE, BEIREN, THLEFME«, b
FHLEMIMR A %,

all major construction projects, bulk equipment procurement, overhaul and maintenance, etc. of the Group are subject to
public bidding, and the personnel of the Disciplinary Committee participate in the supervision throughout the process. The
Company reduces project construction costs, saves production costs, and prevents violations of discipline and regulations.

BERTIEHME
For key
engineering
projects

MEREASHEBNEFET (BEERBMILE) , A
BREZETH, BHLEBIVERNRE, HEEWREE
TRIREN I .

The Company signs the Integrity Procurement Agreement
with suppliers and customers, standardizes integrity business
practices, avoids the occurrence of commercial bribery, and
completely eradicates the corrupt business practices that harm
the interests of both parties.
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5

Fair dealing

b

MRERA™BET (RAEHREFE) BIHEXINE,
RiF “THML, MMAR, 8RR OhnE5
RN, BRURSHNGEMRSMERSME, BF
FERE. FEENBELITH. ARFATFMEHRE
SWFHERTH, ELUNERIEENHLITH
RIKRREMNE, FEATBIFRFHNGEREA
NIERGFRL. RBEMERMREEITN. HNEEEMR
MESMAEREHTLATRES, ARKERER
BIER. &8, BREGRRRSHTSREEE
B IRSMRRR, FEQATEES HENEXE
Ko

=
BMESIRE

Wynca Group strictly complies with the relevant provisions of the Anti-Unfair Competition
Law, adheres to the market participation principle of “competition first, harmony in
diversity and sustainable development” , advocates winning competitive advantages
by relying on excellent quality and service, and abandons immoral and illegal business
activities. The Company does not allow any behavior of excluding competitors, refuses
to seek competitive advantages by unethical or illegal business practices, and strictly
prohibits employees from obtaining unfair benefits by unfair methods. The Company
promotes fair competition in the industry by various methods, such as supplier evaluation,
supplier selection, bidding, etc. The Company regulates its publicity and advertising
behaviors in accordance with the law, and ensures that the advertisements of products or
services are free from false and misleading statements and in compliance with the relevant
requirements of the fair business and advertising laws.

Disclosure of compliance information

%t%lhﬂuﬁ HIEMET EHARERRENX
, RERIRBESEE, IAE. K. B, 5T
%%ﬁ*“jﬁé,ﬁ%mﬁ$7%%MEEﬁH%
RAERARRNEANER, AREE-HEXINE
. X, REQATNFAEREE, TEETERE
W, MRT T AREENABEN. 2021 F, AFH
ERENERREEE ENREFE. $F. FE
EHIRE 4R, RABE=ZARN. BESE. XEKX5
XIME R, XFIMBRFIER “¢&|,&ﬁ&ﬁ%
ERFREABNEREIRI S B

Wynca Group has always seriously and prudently fulfilled the information disclosure
obligations for listed companies, and it has strengthened the management of information
disclosure affairs, and disclosed the corporate information in a serious, timely, accurate
and complete manner, especially the material information that may affect the investment
decisions of shareholders and other investors, which the Company has released and
reported to the public as soon as possible. The Company ensures that all investors are
treated fairly and no selective disclosure is made, so that the investors' right to know
has been guaranteed. In 2021, the Company disclosed the annual, semi-annual and
quarterly periodic reports for 4 times on the designated information disclosure media, and
published 63 temporary announcements with regard to resolutions of the three organs,
appointment of senior executives, related party transactions, external investments,
external guarantees, etc. in a timely manner, and disclosed the Company's major events
and financial conditions to the shareholders in a timely and accurate manner. J

RIFFIVE T EF o

Protecting the interests of small and medium investors

2&1$M%,%§$HE\%W¥L\ﬁfﬁﬁm
WREE, B LML, ATML. 5. B&E
EREBEREZ, FEARLFBANKAELRRS,
WIFEERIE, FHREFESOBXER, HAER
BRBEEIRE. EXSI. AAERTEEHUK
IEF%&EHM%&H&M%%%%ﬁDWIMQ
s IR ENATIERN T FNEER.
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Since 2021, the Company has connected with institutional investors through various
channels and by various methods, continuously carried out open and transparent investor
consulting services through the website of Shanghai Stock Exchange, the Company's
website, WeChat and investor calls, provided interpretation of information, formed a good
normal communication relationship, taken initiative to make active communications at
special points such as the Company's disclosure of periodic reports, major events, the
Company's key projects, fluctuations of prices of main products and raw materials, etc.,
and enhanced investors' understanding the Company's situations and their trust in us.
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Information security

%&%lﬁmlmﬂmtﬁﬁ&ﬁﬂ&,ﬂ%m#mﬁﬁtﬁﬁ
EiL, BiAR. EENMRAN—FNEEREER, KTER
T EEBR2IENER; FEHREHIPER, SHER
&#a, WEEBREEMHHITHRAME.

With reference to domestic and foreign security standards and specifications,
Wynca Group uses mature information security methodologies, establishes
an information security system featured by the integration of organization,
management and technology, and meets the requirements of national
and industry information security standards; in addition, we continuously
improve the security protection system, realize combination of multiple
dimensions, and comprehensively prevent information security incidents.

MRZERHE (EERENRERNE) , WEERAEFNER
ZeNRNER, HEEREFNEET2NRITERR2ME,
SHERAFNERRENHITAIA, AE, BT EERENK
TAR, REVERASTIRIT LM RE T L LR EIRIER
FBAEXRNER, HWRETNESHITIRA. 2FHMiTMHE,
SETHILRESRENREFAEREEREEHRENTTEE
HAEMIRE R EINIRE, BIHERLER, TERERA.
BT ELAWERR2NHITEE,

Wynca has formulated the Measures for Management of Information
Security Risk, regulated the management of information security risks of
information assets, standardized the information security risk assessment
and security reinforcement of information assets, ensured that the
information security risks of information assets are known and controllable,
obtained information about the threats and weaknesses of information
assets upon realization of design and allocation of security strategies by
relying on information security risk researches, identified, analyzed and
evaluated the collected information, comprehensively evaluated and
concluded the possibility that information security risks are exploited and
thus cause information security incidents and the extent of loss and impact
thereof, and performed repair of information security risks by deploying
security strategies, improving security technologies and updating patches,
etc.

MRERATE (EERENIME) , B2EEREFHNIM
%, SERSMNTERBTIRE, RENIAMANEES,
AN MRS, KitfEd]. RETAIE, BRNESESR
RENTeM SHESYE, B R2EMTROAER MK
%o

Wynca has improved the Information Security Emergency Plan, perfected
the information security incident emergency response system, standardized
the contents and processes of emergency response works, enhanced the
emergency response capabilities, achieved effective prevention, active
response, timely control and decisive handling, ensured the security of
network and information systems and the continuity of business, and
reduced the negative impact and loss of security incidents.
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MREHLRE (ERR2FIIEENE) , AERINEELS
HEMFIILIE, RHERTESXSEEHIINABL. HIEL.
Tlvfy, EEREEXSFIITENRR, REEEXT2RIRMG
SEHETT, ﬁhhumﬁﬁﬁomﬂﬁ,ﬁmﬁléﬁﬁMﬁﬁﬁ
XARBVMBRIPHE, #—FRANTDRINREZIRMR
%éﬁﬁmoEN,WhﬁiéﬁﬂM%ﬁ?mﬁmﬁkﬁ%ﬁ
REHIE, 2ETRE3IGER.

The Company implements the Management Measures for Information
Security Training, regulates the information security education and training
for employees, promotes the routine, institutionalized and professional
information security education and training for employees, enhances the
effectiveness of information security training, and improves information
security awareness and prevention capacities, and guarantees the security
of information assets. In 2021, the Company invited experts from Zhejiang
Provincial Administration for Market Regulation to provide trade secret
protection lectures, and thus further enhanced the Company's employees'
confidentiality awareness and confidentiality management skills. In
addition, as a commercial secret protection demonstration site in Zhejiang
Province, Wynca carried out publicity works externally and played a leading
role in demonstration.

MREFREY (EELRELREETENZE) WRMEELRLREW
ZE. RHEEREFEBEUENFIRRAN DA, REMLTF5H
MEZMPBIRE; WEEELLHEEHREIMBIMAL X
ERESRLFNFHBEREIEELE. BEREEBRBEEL
TRHRERRBIEREFIREN DAL FRER A

The Company has established the Management Measures for Information
Security Rewards and Punishments, under which the individuals who
have reported hidden dangers of information security that have then been
verified, or those who have put forward information security rationalization
suggestions that have been accepted will be rewarded with additional points
granted in performance appraisal as appropriate; individuals who have
made outstanding contributions in information security, the individuals who
have reported information security violations that have then been verified,
and the individuals who have reported information security violations and
thus recovered significant economic losses for the Group, the cash rewards
will be given to them.
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RIFHIIR 1Y

Protection of intellectual property

%l S
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EHAE: 20P061

MEERAEAERIRAFEURERY, IE. M
MHEEFRERL, F& “WHHEIR, LA
B, ZizAZR, MEaLE ARG,
W “FEERIRFNEEERE, FEMENE; =
FERNRF AU AR, HREFRTE AR
KEER, EETRAREEEFANMIRSNE
55, BRABERAIRFINEERIERRE, B
B, ARAEHE. EREE. £FEEEHE. FA
XL EERA—E, BRMLERTUEHLHEZ
BRACUHE TR FIR AR R B = H A KBRS,
FRIRIE AR IS TEIE, RIIHNE,
NFEBAIFER. REL R,

ML EFEALAIRFRER NP, IREl. S5E
KAFE, URREENRPEFEIRIR~RNE
ARE, BREBETHMT —EHENREERY
BORIIRFAY, ERATURBREMDFIRISTH/\
N +—E. TEBRURTABFEEFRER,
“XINAN R E” BiRRPEMEEHR. AREN
BARGIHT, ZRFEEREBREARAB R
B, ARSSTERNEBROBERE, HRH
ETRARRNHFEFRIPNERRE, Hi2
T RERE R EFEIERE, FTOFBEFH
RERMEFBEHBSING; SR
BHRELME, WREES. JA. ARFERRT
FEEYNREEN, HRESFTREZORAY
BENEENJEE, FIRRURSIRFF SR~
IREYIFE]. FILRE, #— P R ERXNEERIE,

ML ERAYKRRESMIRFNRIFPNE, LEHX
BMALRFIRA L, FRARET TFEN. &
BN BIRRNESRENTE, HYBREHKF.
BEEMERFREF T AR GENGE, HAEFH
12ANEIRIE 2000 5T, EFIRELMERINER
Ji& 2300 A7z, I XLELFRIFIAREG], RIETH
ZHHERNME, fem T RIFAIRFEEED, H5
ERMBARIMESAEILT RFNEIERR.
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As a national intellectual property
demonstration enterprise and a patent
demonstration enterprise in Zhejiang
Province and Hangzhou City, Wynca Group
adheres to the intellectual property policy
of “establishing market awareness,
taking innovation as foundation, T
achieving results of application and m@gmuﬂtﬁ;g
becoming a green pioneer” , establishes
the long-term intellectual property % B SHMESTSHEEHL
goals of “standardizing comprehensive
management of intellectual property
rights, and reasonably avoiding risks; 2 §§§ 2’? i‘ﬁ’.ﬁ L
implementing the intellectual property LRRA TR EC TRARGARAD
utilization strategy, and expanding

. rfx—(n

%

FEIS 0y

NATIONAL INTELLECTUAL PROPERTY

LM 5 ZL02119480.7

the product market” , assigns full-
time personnel to manage the Group's
intellectual property affairs, establishes
the standardized system and process
for intellectual property management,
integrates technology management,
organizational management, information
management, production and operation management, litigation and risk management,
ensures the continuous output and risk prevention of intellectual property rights in various
activities, especially technological innovation activities, actively uses various intellectual
property systems, reflects innovation value, and supports the Company's sustainable and
rapid development.

Wynca takes intellectual property management as the center, adopts standardization and
normalization methods, and adheres to the aim of actively operating and protecting the
value of intellectual property rights. At present, a certain number of intellectual property
rights featured by good stability have been formed. Among them, five invention patents have
won the 8th, 9th, 11th, 15th and 19th China Patent Excellence Awards, and the trademark

“XINAN and Figure” was rated as a Famous Trademark of China. The Company attaches
great importance to technological innovation, and has undertaken many major key scientific
research projects at the national, provincial and ministerial levels, and has been granted
several national, provincial and ministerial scientific and technological awards. Wynca has
formulated the management process for timely application for patent protection of the
technological achievements, established special topics and patent database within the
enterprise, and made full use of patent documents to improve R&D and production efficiency
and avoid infringement risks; attached importance to the confidentiality of trade secrets,
and taken reasonable and appropriate confidentiality measures for confidential information,
places, personnel, etc. The core technical secrets involving leading products have been
identified by authoritative departments. In addition, we constantly make attempts and realize
the licensing and transfer mode of intellectual property rights, and further improve the
relevant management system.

Wynca effectively improves the protection of intellectual property rights. For various
intellectual property disputes, it has successively launched a number of rights protection
actions, such as those for patent infringement, trademark infringement, trademark objection,
and won all of the cases. The legitimate rights and interests of the Company have been
protected by various legal means, including RMB 20 million compensation received in
patent infringement cases and RMB 23 million compensation received in patent and trade
secret infringement cases. Through these actual litigation cases, Wynca has trained its right
protection team, improved its ability to protect intellectual property rights, and established a
good cooperative relationship with well-known domestic law firms.
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Contract performance with integrity

MZEHRFSRSEREREEREER, UW(EREEEIE).
(MRTEEENE) FHXFEAKE, £5 (EREE
HE) « (BIRMBERWEERNZE) FHXER, BEER
EE. SRHEH. SRTE. SRAN. SREE. SRE
WEIFT, FIAELOA. BFEEETH, THFEENT
EQNEIRLGFEER. KMELHEZ. F—SREKHNEE
F81T, ERKNERTGRRBAR. GRBNRIER.

E=%F, SHEREITEHN 419053, HREXBER
6782 1. HHEGR 35123 13, BLAZEAE 100%.

Wynca adheres to the full life cycle contract management model, relies on relevant systems, such as the Contract
Management System, the Archives Work Management Regulations, etc., combines the Credit Management System, the
Management Measures for Construction Project Procurement and other relevant requirements, centers on contract drafting,
contract approval, contract modification, contract printing, contract settlement, contract inquiry, etc. With the use of online
OA, electronic signatures and other tools, the Company continuously enriches and improves various contract templates of
the Company, realizes the goals of online review, unified contract ledger management, etc., and also grasps the contract
performance rate and the status of contract amount receipts and payments in a timely manner.

In the past three years, the Group has signed a total of 41,905 contracts, including 6,782 purchase contracts and 35,123 sales

contracts, and the performance rate has reached 100%.
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Quality management

MZERARA “BEER, HITSH” NREES,
SEHE QES BIEMAR, MEBEFAXEER, BIMER
BRI BlFEmt el BReEE, BERERs
NREEEAR, MRERREN, EXREERE
HHE, RMATS. Rem~miiRS.

HLERIZA FMEA. SPC EFRELITTE, @idR
Rz BEITN . E=HEZTITMN. QC NAIESD,
TE FHBENSAIFEBGHN AR, BRSNS
Mo EER, NEREMIEARERF, EHEE
SERRENHICT, SIEFTIX 100%.

MREALIT =R EREREHRERI, FEMII2E
RTHRERIR. HARAR—LBBEIIF, &&0]
RIBATER, FHEBEZITHNAS, IAEER
AREEHER;, SEBAFA[/FRIARKKER
THIREEFHBE I ARE@EITEEF]I. PEX
Tt {THRMEE A RERE T R TRINITR.
NMARzEES. FRERBTEEMAAX B
RIKMREREHE.

2021 FaJHE % BIRE | The 2021 Sustainability Report of Wynca Group

Wynca adheres to the quality concept of “satisfying needs and guiding with benchmarks” ,
implements the QES management system, focuses on customers, establishes the full-
process quality management from the incoming of raw materials to the delivery of
products, continuously improves its own quality management system, strictly controls
quality risks, implements quality management measures, and thus provides reliable and
safe products and services.

With the use of FMEA, SPC and other quality statistical tools and through internal audit,
self-assessment, third-party audit or evaluation as well as QC group activities, the Company
continuously looks for improvement opportunities and continuous improvement methods
to achieve excellent performance. In recent years, the Company has not received any major
quality complaints, and has realized the pass rate of 100% in the spot checks of quality at
all levels over the years.

The Company implements the three-level quality integrity education and training, and
firmly establishes the integrity awareness of all employees. The Company organizes the
Level 1 education work; each department prepares education and training plans and
contents according to the Company's requirements, and earnestly organizes quality
education and training; each workshop is responsible for organizing and implementing
the integrity publicity and education for team leaders and employees. The Company
implements quality and integrity education for enterprise employees by various methods,
such as special training, posting or communication in written words, exchanging of
experience by advanced employees in quality and integrity, using morning or pre-shift
meetings, adopting pictures for display, etc.
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Keeping innovation driven

MREFRA B XN M UL LRBH DAL, FEQR
kR, BITES, BIELE (RROREEEHE) (B
UETREINE) (RISUIR EENE) FeHEERE, B
SRR ZEVHENRAARFR, BREXREMELL. BRS
WRAEW, 2EFIRFIREERY, BEEZIAERN B,
BEERMIFSL. EREVHARRMNSERERLT IR, ik
MERRARHSTI A, EREZESHREHENL 4 A, HERES
HZIIRIM 10 A, BRIRFRALR 90 Ao K517 “5217 HRISMNEE
RIA B2l A BR “BFA" AZ LA HNIE “AA" 1
AL HIE 151 AAHEST 13 AL BT 131 AA 85 41 Ao

Wynca Group takes the improvement of independent innovation capabilities
and driving force of industrial development as the core, develops the
Company's strategies, goals and tasks for scientific and technological
development, formulates and implements innovation management systems,
such as the R&D Project Management System, the Science and Technology
Innovation Incentive Measures, the Management Measures for Research
Performance Commission, etc. It has established a scientific research
organization system featured by multiple levels and collaboration of multiple
specialties. As a National Innovative Enterprise, a National High-tech Enterprise
and a National Intellectual Property Demonstration Enterprise, the Company
has the nationally recognized enterprise technology center, the post-doctoral
research workstation, the provincial enterprise research institute and the
national model academician workstation. Wynca currently has 579 scientific
and technological personnel, including 4 who enjoy the special allowance of
the State Council, 10 professor level senior engineers and 90 personnel with
senior professional titles. One foreign expert and 21 doctors of Philosophy in
the "521" program for global talent introduction. There are 1 national "ten
million" talents, 1 Zhejiang "ten thousand plan", 13 Zhejiang 151 talents and 41
Hangzhou 131 talents.

MRKPARFREKTRMAIRN, 2018 FEBFRLEAN 34068.34
775, 2019 FEBFR AN 35430.50 H7T, AILLIGEKLT 4%; 2020

MXPEIE T

Risk warning

FERAPREA 35313.47 Ft, EEEIEKL -0.33%; 2021
FERRRIEN 57178.65 F7T, RELIEKL 61.92%

Wynca has maintained a high level of R&D investment for a long term.
In 2018, the Group invested RMB 340.6834 million in R&D. In 2019, the
Group invested RMB 354.3050 million in R&D, representing a year-onyear
increase of about 4%; in 2020, the Group's R&D investment was RMB
353.1347million , representing a year-on-year increase about -0.33%;
in 2021, the Group had the R&D investment of RMB 571.7865 million,
representing a year-on-year increase of about 61.92%.

2019 F£——2021 &, SHFIBFEEF 322, HABFRAEF
182 Wi, HMWi&It 29 M. SEAFTE 111 I, JE=4, &HEH®
TEF 182 M, HPAELRAEH 75 M. JMRI&IT 27 . 3L
FA#E 80 I, 2021 F 6 BE H R v A B A FI B RIKE
RHIRFREMENPEEZF AT,

From 2019 to 2021, the Group applied for 322 patents, including 182
invention patents, 29 appearance designs and 111 utility models. In the
past three years, the Group has been granted 182 authorized patents,
including 75 invention patents, 27 design patents and 80 utility model
patents. In June 2021, the soluble solid dosage form of glyphosate
salt won the China Patent Excellence Award granted by the National
Intellectual Property Administration.

MeEREF IR RS EERF MR (RE LEmA. ZRREF) .
T, AFFRENMEFREIEENNLFERYAS, EREFRN
Bt WPHE, AR, ZRE, REEES) URNEAENRE (40
B, MIBE) AR AR ES, RTEENEBEXK, ESF A ERERE.
BEAERER. ErmEfk. FEREIIEREFR, MFERNREER,

Wynca Group indicates product properties (with corrosion products, flammable liquids,
etc. specified) and safety measures on product packaging and labels, and all products
provided to customers are accompanied with corresponding chemical instructions to
clarify the physical and chemical properties of chemicals (such as PH value, flash point,
flammability, reactivity, etc.) and the possible harm to the health of users (such as
carcinogenic, teratogenic, etc.), remind users of the potential risks, and guide customers
to store, transport and use the product in a correct manner. In the process of product

promotion and customer training, the relevant risk warnings are also provided.
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After-sale services
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Wynca Group has formulated the After-sales Service Management Regulations,
standardized the works of handling product delivery and service processes, clarified
the responsibilities of relevant departments in the after-sales service process,
standardized product after-sales service procedures, and allowed institutionalized and
standardized after-sales services.

Wynca has formulated the Management Measures for Handling Customer Complaints,
improved the customer complaint handling process, and collected customer
complaints or customer feedback through sales representatives and after-sales
service calls; the person in charge of business starts the Group's customer complaint
process, the after-sales management personnel analyze the problem and determine
whether the situation is serious or not, the head of department carries out review,
the production and the quality management departments make judgments, and
the head of the Group grants approval; In 2021, the Group's Agrochemical Marketing
Center received 0 complaint; and 124 complaints were received about silicone, 117 of
which had been resolved, and 7 were being followed up. The resolution rate was about
94.35%.

RUEHEFOE=FHIRIFE

Complaints received by the Agricultural Chemical Marketlng Center in the past three years

‘ 2019 £ 2020 & 2021 &
RIFSH N N RE SRS N N R SRS
o BIFEE SR SRt b ﬁﬁﬁ&f RIFEE R SRt b ﬁﬁa&f RIFEE
REHER Total Resolution Total Resolution|  Total
. . Resolved | In progress . Resolved |In progress .
Agrochemical |[complaints rate complaints rate  [complaints
Marketing
Center 19 19 0 100.00% 11 9 2 81.82% 0
LR
19 19 0 100.00% 11 9 2 81.82% 0
Summary
BNEL=F0RIFER
Complaints about silicone in the past three years
‘ 2019 & ‘ 2020 & ‘ 2021 &F
iR EffR ERxtrh fRIRE BIFSE BfR ERutrR RRE RIFEE BRER Bt R
SERRE Total Resolved | In progress | Resolution Total Resolved | In progress | Resolution Total Resolved | In progress | Resolution
Rubber | complaints rate complaints rate complaints rate
compound
148 147 1 99.32% 200 197 3 98.50% 66 64 2 96.97%
B 0 Y Y
47 Sen 47 47 0 100% 33 33 0 100.00% 51 46 5 90.20%
Bgaﬁswe - - - - - 7 7 0 100.00%
e 195 194 1 99.49% 233 230 3 98.70% 124 117 7 94.35%
Summary

MZEFARUTEN~RBRSBEHE, R
R REARS IR B P AR E R 6
YW FREFERME, BN IZIEIERAZ
KrmEiRS, HIEHAHER, RAgdme
HE~m;, WEERREN, ARG TELHE
SRRPOIENE,

Wynca has established the sophisticated product recall and compensation system. If the
products or services we provide prove to be a threat to the life or property safety of customers
and consumers, the Company shall immediately stop providing such products or services,
make a public statement, and recall sold products as far as possible; in case of damages that
have been caused, the Company shall provide appropriate compensation and settlement of
insurance claim.
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Customer training

MZEARHAEARNES, BIEATRRRS. fiFmENT S,
FRiFIEESTHERMBEF ), EHESFFAEBRRE, AFF
R RERA R, MFLEFBARTERE, BIFERFRE,
S5EPARLFUZERNENE. 2019 &, KEFREFEII733R;
2020 &, SERFFBREF 508 %; 2021 F, KEFEEF 832k,

Wynca Group adheres to the concept of win-win cooperation, strengthens
customer training by various means such as holding customer exchange meetings,
new product promotion meetings, product training meetings, etc., enhances
communication and exchanges with customers, interprets the corporate culture
of Wynca Group for customers, performs demonstration tests of drug efficacy for
customers on site, invites farmers to inspect, and carry out all-round and multi-
level cooperation with customers. In 2019, the Group carried out 733 session of
customer training; in 2020, the Group conducted 508 sessions of customer training;
in 2021, the Group provided 832 sessions of customer training.

1 A 3 2 e
%Jp /ﬁl%\lg
Customer satisfaction

MEERAREH KN (FRRRERERAIEEE)
), MBRFAREEE, SERFREFPARERE,
TREFRR, HHNERRIENER, FEuH~
MRS, RAZFREE, RERENESERR
5, BREPNELNTEDEE.

2021 &, MREANENEEFR X HIBEERE 168
17}, RPrUeE 153 9 (HH DMC &~ 33 K, 107
REF20R, EREF 29K, BHREF 2T R,

Wynca Group formulates and implements the Customer Satisfaction Survey and
Handling Management Measures, standardizes customer satisfaction management,
conducts customer satisfaction surveys on an annual basis, learns about customer
feelings, continuously improves products and services based on customer
feedback, enhances customer satisfaction, promotes quality improvement and
after-sales services, and ensures customers' full trust in the Company.

In 2021, Wynca distributed 168 questionnaires to silicone customers, and actually
received 153 returned questionnaires (including those from 33 DMC customers,
20 107 rubber customers, 29 raw rubber customers, 27 sealant customers, and
44 elastomer customers). The average score thereof was 92.28 points, and 44

EWHAER 44 R) , THEENN 9228 7, EEE
BEFEI. BN 44 K. RENABEEREITRNDN,
BHARANSE, XNERIERRAZTFARE,
HINTEDDEETF 70 PHFFNEHYERNHE
F#TE. BEE,

2021 F, HREARKEFEFORBARTmE
P, 2F&maKE, #TT7TERREERE. &K
BAEBI Z4EBRETLARERXBAEERER
% 138 {7, [ 125 17, [EUER91%, FF KA
WEmMRSBIFIEESE, ffFnERHEER
93.5%. £ WIHEIE W HREREHIENSIT D
i, ARREEFRAENENSE, ESABREA
RBTTHHIERNE, HREEF,
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customer opinions and suggestions were collected. The Company conducted in-
depth analysis of the survey results, found areas to be improved, took effective
measures to improve customer satisfaction, and carried out return visits and gave
response to customers with a score lower than 70 and customers who provided
targeted suggestions.

In 2021, Wynca Agrochemical Marketing Center conducted a customer satisfaction
survey according to different product customers by product and region. In this
survey, 138 satisfaction questionnaires were distributed to customers in the form
of QR code questionnaire, and 125 questionnaires were returned, with a returning
rate of 91%. The customers affirmed our products and services, and the customer
satisfaction of preparation products reached 93.5%. Upon the statistical analysis
of the satisfaction survey data of evaluation items, the Company found the areas
that customers expected for improvement, guided the Company's internal staff to
make targeted improvements, and gave feedback to customers.
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Industry-university-research cooperation

BTk R R

MTERNES ERMZRRRAEER, EEEMED, FREABK. #~m
FE, IRBHRRREGEERE, RISEAARSIHRBRHAE, T FFH
HZAERMER, THEEAMTHZORES T,

2021 &, MRERAS LBRKR. BRIRTIIEF. HMEBFA. TRMEFR. BEIRF
FiE 20 RETFAARKRAGER M. EFAMEIFER, SWARKFHRE “HESHK
MBS , SIITUARZHE “REUEMRR 2 P EEAMATS,
SRR OZEY “CUHRTRRT RIRER .

Wynca Group strengthens the connection with domestic well-known scientific research institutes,
leverages wisdom, brains and efforts, strives to make technological breakthrough and carries out
new product development, accelerates the settlement and transformation of scientific research
results, adheres to emphasis on both scientific research development and industrialization
development, forms a benign development featured by the combination of “industry, university
and research” , and continuously improve the core competitiveness of Wynca.

In 2021, Wynca carried out technical cooperation and exchanges with nearly 20 universities
and institutes, such as Shanghai Jiaotong University, Institute of Engineering and Institute
of Microelectronics of Chinese Academy of Sciences, Ningbo Institute of Materials, Xiamen
University, etc. The Group innovated the cooperation model, jointly established the “Research
Institute of Silicon-based High-end New Materials” in cooperation with Shandong University,
and jointly established 2 high-level R&D platforms of “Green Chemistry Research Institute” in
cooperation with Zhejiang University of Technology, and was actively planning the “Innovation
Institute” to be jointly established in cooperation with the Scientific and Technological Research
Center of Zhejiang University.

Contributing to the industry development

MZERR2ENFENRAZR A,
FERAITECRAZRR. 2ENFT
BEURAZRSE/NUINS. FERE
METUHESIREURAZRSENES
WERB, BHIEBENERELRAR
EZRaWPBRRIBEM, BISENEE
MWEBEFERZIIHE. WIEEHE
Abdha, IEBUIFR, IEE
WA E. NHRIFEES.

E=ZFHRERAES (B5) THRHEIET
ER. Tk, BFERERLIT 41 T 2019
&, TR 20 TURESIE, HPERTE
1T 7AbARE 2 T, BRARE 17 T,
2020 £, 5em 7 BUEA AR ERITE; 2021 4F,
SERY 14 BT ERIETT , ELAR E AR 4 T
TR 1B ATIHNSRE 13, FF
TR 8 To

2021 &, HREFAHENERAREET
TSR & A EE AR RFITTERTE
BRMEFETIVBRERMANER#HSE
—ER,

Wynca Group is a member of standardization

committees, such as the National

Standardization Technical Committee of

Chemical, the National Standardization

Technical Committee of Pesticide, the

Organic Chemical Branch of the National

Standardization Technical Committee of

Chemical, the Standardization Technical

Committee of China Association of Fluorine

and Silicon Industry, etc. It is the responsible

unit of the Secretariat of the Standardization

Technical Committee of Organic Silicon of

Zhejiang Province. In addition, the major associations it has joined include China Crop Protection
Industry Association, Zhejiang High-tech Enterprise Association, Zhejiang Chemical Industry
Association, Zhejiang Enterprise Technology Innovation Association, Hangzhou Chemical Industry
Association, etc.

In the past three years, the Group has led (participated in) and completed the formulation and revision
of 41 national, industry and group standards in total. In 2019, it completed the formulation of 20
standards, including 1 national standard, 2 industry standards and 17 group standards; in 2020, it
completed the formulation of 7 group standards; in 2021, it completed the formulation and revision of
14 standards, including 4 national standards , 1 industry standard, 1 Zhejiang manufacturing standard
and 8 group standards.

In 2021, the series standards for 7 dedicated raw materials for high-end synthetic materials, such
as perfluoropropylene, etc., formulated by Wynca Group won the Second Prize of the Science and
Technology Progress Award granted by China Petroleum and Chemical Industry Federation.
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Supplier management
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Wynca Group consciously revises and improves the supplier management system,
integrates the concepts related to corporate social responsibility and sustainable
development therein, and actively advocates and encourages suppliers to advance
simultaneously while strengthening the construction of its own social responsibility and
the supply chain system with sustainable development. Furthermore, through onsite
audits of suppliers, the Group evaluates suppliers' sustainable development practices,
puts forward comments and suggestions on rectification measures and conducts effect
verification based on the hidden risk factors found and discovered, and thus assists
suppliers to improve their sustainable management level.

Wynca continuously revises and improves the supplier management system, formulates
the sustainable procurement policies, incorporates CSR into the entire procurement
process, and includes CSR in the supplier performance assessment. For suppliers with good
CSR performance, the Group increases procurement share under the same conditions and
gives priority to providing business cooperation opportunities; for suppliers with poor CSR
performance, especially those violating the CSR red line requirements, the Group requires
their rectification within a time limit, and also reduces the procurement share or restricts
the business cooperation opportunities. If the supplier fails in the rectification or refuses to
make rectification, the cooperative relationship will be cancelled.

Since July 2021, the Group has required all new raw material suppliers to complete
the Supplier Social Responsibility Assessment Form so as to learn about the suppliers'
fulfillment of social responsibility, which have been adopted as one of the conditions
for the Group's supplier selection and admission. For long-term cooperating suppliers,
the Group requires the signing of the Code of Conduct for Suppliers, which has clearly
described the suppliers' social responsibility as well as environmental and management
requirements. In addition, the Group requires the suppliers' commitment to comply with
and implement the requirements.
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Bal, HLEAERYESRESHRE 313K, HdE At present, the Group has a total of 313 qualified suppliers for centralized procurement
i 1S09000 SAIERSAE 73 3R, @i 1S014001 IAER S of materials, of which 73 have passed ISO9000 certification, 40 have passed 1S014001

certification and 34 have passed OHSAS18001 certification.

40 R, BT OHSAS18001 JNIEMNE 34 Ko

MREFAREER
Information on Wynca Group's suppliers

HE 3R A% B 3% c%

Atotal of 313 suppliers ClassA Class B ClassC

&t 1509000 JAE 73 R 15X 58 R 0

suppliers have passed 1SO9000 certification 15 suppliers 58 suppliers

& 1S014001 FAIEAYE 40 X 14 R 26 R 0

suppliers have passed 15014001 certification 14 suppliers 26 suppliers

& OHSAS18001 FAJE 34 X 4R 20K 0

suppliers have passed OHSAS18001 certification 14 suppliers 20suppliers
2021 £, ILEFAMET 3 RENFHTNIZITE, T In 2021, Wynca Group selected 3 suppliers to carry out onsite review, and the review
B R MNEYE, NRIVERIEERSSEBERMIF results were generally good. For suppliers who did not obtain the occupational health

and safety management system and environmental management system, the Group
put forward the improvement comments and suggestions on the request for evidence

BEBERNMNE, RETERIUEASHE MR

Wo collection.
IREA, RHREHSRERNEEES RIBEMN During the reporting period, there were no potential suppliers who were rejected
B ESERtEmERESIREPILESENENE, due to unqualified social responsibility or suppliers whose business cooperation was

terminated due to unqualified social responsibility.
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Realizing harmony of Wynca in people

oriented manner

AT BEUREFZHVE, bR B L RRIRE T iR RIFUNRE, THRT, RESR TN,
FFFEEEFBBIG, WiFRTHO0MRE, FERATESE, RMATINE,

Talent is the most valuable asset of an enterprise, and is also the most powerful driving force to realize
enterprise development. Wynca adheres to people-oriented concept, recruits a great number of talents,
protects the rights and interests of employees, continuously improves the promotion and incentive mechanism,
protects the physical and mental health of employees, enriches the life of employees, and achieves value for

employees.

RIAHEE

=%, FREASEEH 11 A
LAFREERAARREENT
T, MFERIMEHRNH
BE, SE4BATE. AREE
NHERE. RAIRHHREE. A
TEENBEE. RTEREREE.
PAFERBE6 NEE, H=
EHRRELERDHN 66.56%,
65.04%, 66.72%. SFIHHA
ARFEDHIRSG, TEHRITH
BERKRAIRA RS 2,

Employee Satisfaction

In the past three years, the Group has regularly conducted a
Group-wide organization health assessment in early November
every year to evaluate employees' satisfaction with the
existing organization, covering six dimensions, i.e. strategic
satisfaction, organizational capacity satisfaction, employee
thinking satisfaction, employee capacity satisfaction, employee
governance satisfaction and organizational atmosphere
satisfaction. The satisfaction results in the past three years were
66.56%, 65.04% and 66.72%, respectively. It output organization
health diagnosis report every year, and helped the units with
low employee satisfaction to identify problems and make
improvement.
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Realizing harmony of Wynca in people oriented manner
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Basic situation of employment
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Wynca Group strictly complies with the Labor Law, the Labor Contract Law as well as
relevant local laws and regulations, adheres to the principles of fair, open and equal
recruitment, attaches great importance to the diversity of talents, protests against
discrimination by gender and ethnicity, insists on equal pay for equal work, eliminates the
use of child labor and forced labor, and strives to build an inclusive and open employment
environment. The Company pays attention to equality between men and women,
and resolutely puts an end to the discrimination against women in employment. The
Company does not discriminate against persons with disabilities and actively creates job
opportunities for them.

Wynca recruits more than 500 people every year. To improve the talent recruitment
system, the Group has formulated the Internal Recommendation Management Measures
to encourage the x internal employees to recommend talents and accelerate the job
recruitment; it organizes campus recruitment every year, establishes university-enterprise
cooperation relationship with Shandong University and Zhejiang University of Technology,
and achieves good interaction in technological innovation, achievement transformation
and talent training. In 2021, the Group recruited a total of 796 employees, including 580
workers and 89 fresh graduates, and thus greatly stimulated local employment.

MR LB = F AR AZK

Number of employees recruited by Wynca Group in the past three years

Rahmhll & A% H
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Total number of employed Including: Workers
Fresh graduates (person)
persons (person) (person)

2019 & 926 674 101
2020 £ 400 209 61
2021 F 796 580 89
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2019 %, HLEARIEERKEYH 10.11%;
2020 &, EFRTEEMLZERL 11.09%; 2021 £F,
ERRTEERKERLY 17.11%,
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In 2021, Wynca had 5,959 on-the-job employees, including 4,373 male employees and 1,586
female employees, with a male-female ratio of 2.8:1; it had 458 ethnic minority employees,
accounting for about 7.69%; 21 disabled employees, accounting for about 0.35%; 1,407
employees under the age of 30, 3,833 employees between the ages of 30 and 50, and 719
employees over the age of 50.

The Group's Board of Directors consists of 9 directors, including 2 female directors,
accounting for 22% of the members of the Board of Directors. The Group currently has 166
middle and high-level cadres, including 20 female cadres, accounting for about 12.05%.

In 2019, the annual turnover rate of the Group's employees was about 10.11%; in 2020,
the annual turnover rate of the Group's employees was about 11.09%j; in 2021, the annual
turnover rate of the Group's employees was about 17.11%.
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Protection of employees' rights and interests
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Wynca Group strictly implements national laws and regulations, respects the internationally
accepted code of conduct for social responsibility, resolutely eradicates the employment
of child labor and forced labor, and prohibits discrimination and harassment. In 2021, the
Company had no human rights violations or complaints as mentioned above.

The Group strictly implements the national regulations on employee leave and formulates
the Management Regulations for Working Hours and Vacations to regulate working hours,
rest and vacation, etc. of employees. The Company implements the paid annual leave
system, under which the employees have the right of rest and vacation in accordance with
the law, and are entitled to marriage leave, maternity leave, nursing leave, etc. according
to regulations. The employee who has a child under the age of three can enjoy 10 days of
parental leave every year.

The Group follows the principle of distribution according to work, formulates the Salary
Management Regulations, and establishes a unified salary scale based on the position
value level system; takes performance as the core of salary payment, and establishes the
high performance-oriented incentive culture; uses the incumbent ability level recognition
and value judgments as benchmarks, and carries out comprehensive salary consideration.
The minimum wage for employees is higher than the local minimum wage specified by the
government.

Under the principles of “legitimacy, fairness, equality, voluntariness, consensus and
good faith” , the Group enters into written labor contracts with all employees, realizing
a contract signing rate of 100%. All contract terms are complete and in compliance with
the law. In addition, it has developed the supporting labor contract management system
to ensure that the contracts are strictly performed. The Group provides employees with
protection and benefits, such as social insurance, housing provident fund, enterprise
annuity, high temperature allowance in summer, work meal allowance, nutrition and
health care allowance, Spring Festival and holiday meal allowance, labor protection, travel
expenses, and commercial insurances, etc. When employees join the Group, it immediately
pays expenses of five insurances and the housing provident fund for employees, and its
employee insurance coverage rate reaches 100%.
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emocratic employee management
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The labor union of Zhejiang Wynca Chemical Industrial Group Co., Ltd. is the first joint-
stock enterprise labor union and the first listed company labor union in the petrochemical
industry in Zhejiang Province and in Jiande City. Since the establishment of the labor union
of the Group Company, it has conscientiously implemented the Labor union Law and the
Company Law, closely centered on the overall context of enterprise reform, development
and stability, actively explored new ideas, new models and new carriers of the labor union
works that are in compliance with the requirements of modern enterprise system, fully
performed various functions of labor union, carried out a variety of special activities of
labor union, given better play to the role as bridge and link between of the labor union
organization in connecting with the masses, further stimulated the enthusiasm and
creativity of a great number of members and employees, made due contributions to the
creation of a bigger, stronger and better enterprise and to the leap-forward development
of Wynca Group, and has been awarded the honorary titles, such as National Model Home
of Employers, Advanced Enterprise for Creating Harmonious Labor Relations of Zhejiang
Province, Provincial Demonstration Unit for Strengthening Security and Promoting
Harmony, Provincial Civilized Unit, and Provincial Ankang Cup Competition Event
Demonstration Enterprise, Hangzhou Social Responsibility Level A Enterprise, Model Home
of Employees, Advanced Female Employee Organization, Advanced Labor Union in Finance,
etc.

The labor union of the Group Company attaches great importance playing the democratic
management role of the Congress of Workers. When the Group's labor union was
established, the system of congress of workers has been established. The major issues and
major matters in connection with reform and development of enterprise as well as vital
interests of employees are submitted to the Congress of Workers for review and approval,
and relevant resolutions are made. By the end of 2021, a total of 31 congresses of member
(employee) representatives have been held in six sessions.
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Staff education and training
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Wynca Group takes Wynca College as a carrier, uses the online education platform, integrates
internal and external learning resources, focuses on the improvement of employees' capacities,
carries out learning and training in a targeted manner, continuously builds an internal learning
ecology, and promotes the construction of a learning-oriented organization. In 2021, Wynca
Group invested RMB 2.973 million in training, and held a total of 1,197 training sessions in
various types. The total training participants were 31,856, the total training hours were 148,235,

and the per capita training hours were 22.8.

MRERE = F 5 TS

Wynca Group's employee training performance in the past three years

HiAR

1531125 F R )11 B AR
o o . Number of o .
Training costs Training sessions o Training hours Per capita hours
participants
2019 & 460 A7t
2019 RMB 4.6 million 1890 42383 198546 =
2020 & 239.4 A7t
2020 RMB 2.394 million 1351 43520 139177 22:5
2021 % 2973 A7t
2021 RMB 2.973 million 197 31856 148235 228
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Career development path
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Wynca encourages value creation, gives priority to orientation, establishes the
smooth internal talent flow mechanism, supports the exercise and training
for employees in key positions, and cultivates versatile talents. On the basis of
cadre system and job title system, the Group forms a relatively complete talent
professionalism dual-channel training system of Wynca by relying on the Pillar
Plan and the 251 Talent Plan. From the entry period for new employees to the
youth reserve team and then to the youth backbone, the supporting training
forms have been continuously upgraded with the improvement of employees'
capacities, and leaded the employees to grow rapidly at each stage.
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Occupational health management

Bl 2RIt 2R

The occupational health examination rate
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The occupational health monitoring file establishment rate

BRIk &SRR

The occupational disease incidence rate
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Wynca Group deems the creation of “safe, healthy and environmentally friendly” working
environment and the continuous improvement of the level of enterprise SHE management as one
of the SHE management goals. Every year, the Group entrusts a qualified testing unit to carry out an
occupational disease hazard factor test on all occupational disease hazard workplaces, and achieves
the test pass rate of 100%. For the unit with serious occupational disease hazards, the qualified
testing unit is entrusted to conduct an occupational disease hazard status evaluation every three
years. In addition, the Group strictly implements the occupational disease hazard tests as well as the
suggestions and measures referred to in the status evaluation report, and it announces the results of
testing and evaluation to employees.

A total of 597 persons are exposed to occupational disease hazards in the Group headquarters.
All employees exposed to occupational disease hazards have received the occupational health
examinations before, during and after work in strict accordance with systems and procedures. The
occupational health examination rate is 100%, the occupational health monitoring file establishment
rate is 100%, and the occupational disease incidence rate is 0.
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Mental health of employees
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Wynca attaches great importance to the management of employees'
Wynca attaches great importance to the management of employees'
mental health, provides trainings in occupational mentality, emotional
management, coordination of work and life, etc., helps employees learn
self-decompression skills and methods, assists managers in improving
mental health management techniques, and helps employees relieve
mental anxiety and cope with mental stress. In August 2021, the Group's
Female Employees Committee organized the emotional management
training themed by “learning to become smart parents and cultivating
excellent children” . Its subsidiary Zhenjiang Jiangnan organized and
carried out EAP special training to strengthen humanistic care and
psychological counseling for employees. Through the introduction of
EAP theory as well as the learning in respect of psychological common
sense, counseling communication, emotional and stress management,
psychological abnormality symptom recognition, etc., it has promoted
the healthy working state of team and improved the work performance of
individuals and teams, and 26 employees have been granted certificates.
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Balance between work and life
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Wynca Group vigorously advocates the culture of great efforts and reflection, and insists
on carrying out the characteristic cultural activities of “civil and martial virtues” . In
2021, a series of 7 large cultural activities were launched. Among them, the centennial
celebration of the founding of the Communist Party of China themed by “keeping in
mind the important entrustment and promoting the high-quality development” was
watched by more than 1.2 million audience in real time on the whole network, and was
highly recognized by party organizations at a higher level and all walks of life; the grand
dragon boat competition themed by “competing in the dragon boat competition and
creating the future with digital wisdom” was reported by mainstream media, such as
Xinhuanet, People's Daily Online, CCTV, etc. on site, and inspired the cultural confidence
and struggle passion of all staff. The Group dispatched a team to participate in Hangzhou
and Chuanhua Staff Games and other activities, won a total of 6 awards.
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Caring for employees
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In upgrading the public service facilities in the park
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Wynca Group continuously improves the level of intelligent manufacturing, deepens the construction
of DuPont SHE system, realizes the employee autonomy and equipment automation management in
production, invests more than RMB 7.5 million in upgrading the public service facilities in the park,
renews and configures air conditioners for grassroots production and operation rooms, builds laundry
rooms and other facilities, and improves production environment.
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The Group has built the Wynca Building Employee Activity Center, optimized the express receiving
and dispatching room, established detail services, such as masks and women's products mutual aid
stations, etc.; decorated 30 talent apartments, installed and upgraded elevators, and carried out other
series renovations, and carried out the activities of food delivery for employees who stayed in the talent
apartments during the Spring Festival; in addition, it ensures the dining environment, quality and food
safety for employees. The satisfaction of Wynca restaurant has increased from 85% to 94.16%, and the
satisfaction of canteen in the park has increased from 72% to 80.2%; furthermore, it has improved the
free shuttle service system, further enhanced the employees' quality of life in food, accommodation
and travelling, allowed every employee to live and work in peace and contentment, and shared a better
life.

2021 F, HREFANE 20 R57T, HBHEEMIRT. FLBIF 78 AR, HIEARTNEE.
HIFE. S,

In 2021, the Group spent more than RMB 200,000 in assisting 78 employees in need and their children
in study, and effectively handled concrete affairs in a down-to-earth manner, achieved good results and
solve difficulties for employees.
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Improvement of management system
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Wynca Group established a sound SHE management system to realize the following. Firstly, as for whole
staff participation, group leaders took the lead to participate in SHE management and implement
SHE responsibility system layer by layer, thus improving SHE performance assessment system and
comprehensively boosting territorial management. Secondly, as for comprehensive risk identification
and control, the Group comprehensively identified risk of each link in the production through process
hazard analysis, change management, pre-launch review, work safety analysis, safety observation
and communication as well as potential hazard elimination, with control measures formulated and
implemented. Thirdly, as forimprovement of SHE management system, the Group established and improved
SHE management system, plans and operation procedures on the basis of risk identification and analysis
and improved all ledger records to ensure that each work is based on related regulations. Fourthly, the
Group realized PDCA circulation and made continuous improvement. The Group has established a sound
review management system and annual review covers all production organizations to promote continuous
improvement of SHE management of all organizations. Moreover, the Group has set up SHE intelligent
platform to improve SHE management efficiency through intelligent reconstruction.

2021 FRERARSIFMRIIELU SHE AREHNEM, FRTWIAERIR, HESEMN
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The safety and environmental protection work of the Group in 2021 was based on SHE system advancement
and professional team construction was carried out. Three-standard for post was continuously implemented
to enhance the management foundation. With three-year comprehensive treatment, potential hazard
elimination, special work improvement measures taken, compliance risks and potential safety hazards were
reduced. Through SHE review and major festival inspection, problem finding, tracking and coaching were
strengthened, promoting continuous improvement. Furthermore, the Group continuously optimized SHE
intelligent platform and improved SHE management efficiency through intelligent reconstruction.

—FR, MEEAEFLELARE, THEAFRRE.

The production and operation of the Group throughout the year was generally stable without social
accidents.
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Strengthening emergency management
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Wynca Group formulated a relatively sound Comprehensive Emergency Plan for Abrupt Events which
was applicable to production safety accidents, natural disasters, social security events, public health
events, etc. According to requirements of overall plan system of the Group, all production and operation
organizations of the Group formulated comprehensive emergency plans, special emergency plans and on-
site disposal schemes.

WREARMREDEITHRRE, BUBSIZEWA. SKENIKIEE. Q8T 2007 F
BRI T REANIHO, BEASERDTIFE. Fham. TERRES I FRERILINIH
L, FREREZEHNIHIERE, ANETHENNHENIBIEXS. SERERIFENEH
0, B—XHE 0 REKESENEREAS I0REUIRE, TZ2R2FZTIER
ERAMPVERNSBENCINSAENE, FLENXOZFET, NadOoiETEN
ZHRRBNEET “BN—&L” BRI,

Wynca Group actively and initiatively performed social responsibility and established multiple professional
high-level rescue teams. In 2007, the Group established the Group Emergency Center. Subsequently, it
successively established emergency centers in many subsidiaries such as Zhenjiang Jiangnan, Kaihua
Hecheng, Ningxia Wynca to assume the function of emergency rescue of abrupt accidents and perform
corresponding social emergency rescue obligations. The emergency center in the local area of the Group is
a full-time emergency rescue and chemical emergency disposal team composed of over 20 skilled veterans
and over 10 professional technical experts in chemical engineering safety and process safety. With care
and support of the superior, the emergency center seized the opportunity to be actively integrated into
construction of “five-integration” project in Jiande City.
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While safeguarding corporation safety, the emergency center of the Group also assumed the function of
emergency center for hazardous chemical substance accidents in Jiande City and the scope was extended to
Hangzhou area. In 2021, the emergency center cooperated with all group organizations to carry out internal
emergency drill and took the lead to organize all chemical production and operation organizations of Jiande
City to conduct professional improvement and exchange activity for Jiande hazardous chemical substances
lasting for 30 days. Participants reached over 1400 persons-times, further improving professional quality
of chemical emergency teams in Jiande and ensuring that corresponding personnel could be in place for
disposal and winning victory in case of emergency. Therefore, on-site emergency rescue could be carried out
scientifically and efficiently to fully exert the role of vanguard of the emergency team.
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In addition, the emergency center of the Group actively
participated in external emergency drill. In 2021, it
participated in 18 emergency drills. It participated in 2021
civil air defense emergency drill and 2021 emergency drill
for dangerous chemical accidents. Moreover, it disposed
of the traffic accident on April 5, 2021 at the exit section of
Qiantan Expressway of National Highway 320 and the fire
accident on October 10, 2021 in Xinanjiang Industrial Park
of Jiande City.
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In 2021, the emergency center of Wynca Group won the third prize of safe production

emergency rescue competition team of Zhejiang Province in  “Sinochem Cup” safe

production emergency rescue skill competition of Zhejiang Province. It won the first prize of

group in emergency skill competition of hazardous chemical enterprises of Jiande City in 2021,

occupying top five places of personal total score. 3 team members won the honorary titles of
“skill experts of Jiande City” .
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Implementation of green management
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Wynca Group established a grid-based environmental protection management system subject to President responsibility system with secondary
factories (departments) and subsidiaries subject to General Manager responsibility system. It specially set up SHE department and set up
environmental monitoring stations equipped with full-time environmental management and monitoring personnel. The Group has passed the
1SO14001 environmental quality management system certification, and possessed a complete safety and environmental protection management
system, with concept of clean production implemented by all staff of the Group and through the whole process of production and operation.
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The Group actively responded to the call of China to boost green and low-carbon recycling development. In 2021, it set up 8 projects for research
and development of environmental protection technology, and more than 80 main research and development personnel participated in the
research and application of environmental protection technology. The focus was put on main business of the Group, mainly involving research of
waste water reduction technology, waste gas treatment technology and byproduct resource utilization.
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Supportin low-carbon industry
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Wynca Group established the leading group and working group for carbon peak and
carbon neutral and cooperated with Zhejiang University to launch Wynca double
carbon path and action plan project for double carbon policy, trend and benchmark
research and confirmation of actual conditions. In addition, Wynca Group formulated
a series of carbon emission reduction measures and conducted carbon emission
reduction technology innovation in combination with industrial characteristics.
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Wynca continuously extended the phosphorus chemical industry chain by relying
on independent research and development and external cooperation and actively
expanded phosphorus-based downstream products to step into the new energy
battery field. It developed new products to boost production of electrolyte for new
energy batteries, and endeavored to ensure the supply of materials needed by new
energy industry chain of China.

MREANBRETROMEMNRE, FHARATRiERNAMEN, LHE
IETLERE A RAVHTREREE M, MRESERNNESR, FRHEER
Bk, R EERAEME BN RS, BARE LS
Kl R R

Wynca continuously developed new products to expand the application fields by
utilizing excellent performance of silicon element. In particular, the field of new
energy batteries has developed rapidly in recent years. Therefore, Wynca cooperated
with well-known universities and colleges to develop new energy battery anode
materials, thus improving the storage capacity and service life of new energy batteries,
and boosting the development of strategic emerging industries in China.

WRERAH ST REREE. BNENS AR, HERFRELRK. e
RAESFENNAE, BRI aMNEeRERERTLENLR, HEE
FRF= ARV ET RS R R IR IR 13245

By further expanding the industrial layout of silicon metal and silicone, Wynca
extended the application of products in the fields of photovoltaic and new energy
vehicles, thus effectively complementing and improving the development of Chinese
new energy industry chain, and providing energetic support for the sustainable

development of Chinese photovoltaic industry.
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Adoption of green design

EER, HREAEEET TEEDEEREX
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In recent years, the Group has successively carried out engineering design of construction projects
such as 45,000T/A Room Temperature Vulcanized Silicone Rubber and Supporting Projects,
60,000T/A Green Pesticide Formulation Project in Jiande Pesticide Plant, 30,000T/A Glyphosate
APl and Supporting Product Technology Upgrade and Reconstruction Project in Jiande Chemical
No.2 Factory, 14,500T/A Organosilicone Special Functional Materials Project of Hangzhou Topwin
Technology Development Co., Ltd., and 25,000T/A Organosilicone High-Performance Terminal
Materials Project of Zhejiang Lide Organosilicone Material Co., Ltd. in Mamu Intelligent Park,
Xiaya Town, Jiande City. The Group earnestly implemented the “three simultaneities” system
of construction projects during self-design and outsourcing design. The Group mainly carried
out feasibility study together with environmental impact assessment of the project during
the construction period of the project. The Group implemented the environmental protection
requirements proposed in the environmental impact assessment report and approval opinions
in the environmental protection design section, and formulated the environmental protection
investment budget. In the construction drawing stage, it further implemented the environmental
protection issues raised in the preliminary design, and ensured that environmental protection
facilities and the main project are designed simultaneously.

The Group adopted advanced production process alternatives and automatic control system during
the design process, and selected equipment and pipe fittings with good sealing performance, thus
minimizing the material emission and leakage in the production process and reducing generation
of “three wastes” from the source of engineering design.

During implementation of projects, the Group absorbed and washed the waste gas, with uniform
discharge organized after meeting the standard. Waste water was uniformly treated according
to the principle of “rainwater and sewage diversion, clean water and sewage diversion, sewage
diversion and graded control” . General solid waste and hazardous solid waste were regularly
cleaned and transported by sanitation workers or entrusted to a qualified organization for
treatment. In addition, for noise, measures such as vibration reduction foundation, building sound
insulation, and selection of binding damping materials were taken to meet the requirements of
Emission Standard for Industrial Enterprises Noise at Boundary.

The Group adopted new thermal insulation materials for energy-saving design during architectural
design, and took waste gas collection and treatment measures in outdoor buildings and structures
such as workshops, pools, power distribution rooms, etc. as far as possible, thus reducing
unorganized emission of harmful substances. In addition, the Group treated VOC tail gas produced
by production devices to meet the emission standards.

Greenhouse gas emission reduction

MREFRALSE 2225 KL BITIE S HKE
AN EEHRABZZ 80z —, HEEX
7£ 6 BIRAIST R 2 EHHIBACEM EIBNRZZ &
BRFF, HEMT AR 2020 E£ERESMAHE
IR SRR ENES T EESHEBETARNE=
FiZE, 2021 £ 7 8 16 B2 EWXZR%
BIKFFE, EXRARZEF. 1289 B
B5ER T £ EMEBINR 2 i %S —NE Y E

(2019-2020 &) HrHFRECEHET 70.2532
Wy (3288 W BY TR 71 41.46 7T,/ Mit+4 2913 5 7T)
EH TR,

2021 9 B, 797 FRARM R E R X T H A 1 b
PRI EARABRIRER, H— D HEF EEE RS AR
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FRBHREERRERG. WRRAREST
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Wynca Group became one of the 2225 key emission organizations in the power generation industry
in China and was included in the first batch of carbon emission trading organizations in China.
Wynca Group completed account opening in the national carbon emission permission registration
and trading system before the end of June, and completed preparation of 2020 greenhouse gas
carbon emission report, passing the third-party verification organized by the Department of
Ecology and Environment of Zhejiang Province according to requirements. On July 16, 2021, the
Group opened an account of the national carbon trading system and officially became a trading
customer. On December 9, it completed settlement work of the first performance cycle (2019-2020)
of the national carbon emission permission trading market on schedule, with the total carbon
emission quota up to 702,532 tons (totaling RMB 29.13 million according to the current market
price of RMB 41.46/ton).

The Group established a double-carbon promotion working group in September, 2021 to actively
respond to the important strategic decision of the CPC Central Committee and the State Council
on carbon peak and carbon neutral, and further boost pollution reduction, carbon reduction and
green innovation of the Group. After preparatory work for several months, the Group cooperated
with Zhejiang University to launch the project of double-carbon path and action plan in December,
and carried out carbon emission inventory and report preparation, and the research of double-
carbon technology path and action plan of the whole group.
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& T3 BERHE

Energy conservation and emission reduction

HMEERARHLEE A TaE. EIETRE, Wynca Group continuously reduced energy consumption and improved energy utilization efficiency
REFRRAE R, IS A B MR, .through‘;endfavor.lng to implement tech:olo%y and l;natnagetr';:ent :jer;ergy conier:(/anon. It contlnuouslty

" 5 4 N improved enterprise energy management system and strengthened basic work of energy management,
R & e L EREERIAR, HRER ° § &y ansgamer & : & maree

thus promoting continuous innovation in energy conservation management. Wynca Group developed
and utilized clean energy, reasonably utilized conventional energy, with a view to protecting environment

EIEEM T, WohTRREEI(ERET

e, AARFBEEEE SEMNAR and promoting green ecological construction.
MEER, RIFIFR. HFEESER,
BEIRIEAT
Energy index

SERRRHESE AT AE IR

Total comprehensive energy consumption Ton of standard coal 459940 469432 485765

quantity equivalent (TCE)

AeE BT R

Electricity consumption quantity Ten thousand KWH 137407 143900 149666

ke " 6251818 5925083 7641768

Water consumption quantity Ton

BENE i

Steam consumption quantity Ton 2320853 2354368 2461417

BRE g 227153 226517 234708

Coal consumption quantity Ton

BRHESE i)

Petroleum coke consumption quantity Ton 45709 46882 53448

BAXRARE iniy

Natural gas consumption quantity Ton 7939 7291 231

BT EL A RERE — —

! : AR | BT

Comprehenswe energy consumption of TCE/ten thousand yuan 0.398 0.393 0.249

production value of ten thousand yuan

FEREE BT EE

PV electricity Ten thousand KWH 367 340 362
MRERARFAAFLHEES B EHIR Wynca Group developed and implemented key technologies of organic phosphorus and silicone
A B0 M RSRD A W BE S KA T 2 gy wastewater treatment with independent intellectual property rights successfully. It introduced
R, B HEEBEGN RS REAR organosilicone monomer synthesis technology of Momentive USA to improve the organosilicone

o =] )

production conversion rate and reduce discharge of major pollutants.

RABNBEESHRUE, HOETBEER
MEIHER.

2019-2021 FEBFIFFREBITH. BAHIK. RHREE~EERITER

2019-2021 Statistical table of the Group's environmental protection operating expenses, wastewater discharge and
hazardous solid waste generation

Item 2019 FE 2020 £E

HRizfTEE (A7)
Environmental protection operation 23267.47 23244.12 24002.93 T 3.26%
expense (10,000 yuan)

RREER~EE ()

. . 0,
Hazardous solid waste generation (tons) 34199.23 3171517 29784.62 Y 6.09%
EkHRE (1) 0
Wastewater discharge (tons) 1502679 1324356 1190128 | 10.14%
i1 LIMRETERNE 17T REFEIT FRERES Remarks: 1. The environmental protection operation expenses are only for the operation of environmental
17 MREN, ZERBEERA, FRMBREANLEN, protection devices, environmental monitoring, and disposal of three wastes in 17 productive factories, excluding
2. BKHRERETENR. project capitalization investment. 2. Wastewater discharge does not include Ningxia Xin'an.
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MMEIFIER
Environmental protection training and publicity

WREASFARLIHTHREREN. FREEFNENSZII, KHOES “BIF
25, ZeRE NIFRER.

Every year, Wynca Group organizes all staff to receive training of environmental protection
laws and regulations and environmental management system, and vigorously advocates the
environmental protection concept of “circular economy and green development”

2021 % 6 A 5 HE% 50 MEFRIFIRH, EAARSE. PREERULEEAR.
BI (F2R) MREEEEAAEEDT “ASEAMEHRE” HEAHR
Wi REMR N, #ﬁlﬁTfm')‘lIﬁiiﬁiﬁﬂﬁLth\ﬁ%F}ETiﬂ%}fé;ﬁﬂ%
i, HABRBFINTESIMEREENE EHERME .

June 5, 2021 is the 50th World Environment Day. The Group organized senior executives, middle-
level assistants and managers above them, and environmental protection supervisors of factories
(subsidiaries) to hold the launching ceremony of World Environment Day activities themed with

“Harmony between Man and Nature” in the Group Building. The Group invited Jiande Branch of
Hangzhou Municipal Ecology and Environment Bureau to conduct environmental protection laws
and regulations training, and was awarded the “Legal Publicity Position” of Jiande Branch of
Hangzhou Municipal Ecology and Environment Bureau.

20216 A6 H, MREANKEEERWVSMT ZEHBAEDHER
WR AT &,

On June 6, 2021, , the Group participated in the square events of World Environment
Day organized by Municipal Government of Jiande City on behalf of Jiande
enterprises.

2021 £ 11 B 23 H, MREHARIE T HIAFERITEPONERICH
AT H (RERERPAFRFND) , SEASE. PEERULEE
EAR. BERURARSAZ. FI (FR8) FREEHIT 107 A
STl

On November 23, 2021, the Group invited researcher Huang Keling from the Energy
Evaluation Center of Zhejiang University to give a keynote speech about Carbon Peak
and Carbon Neutral Knowledge Training of the Group. 107 people, including senior
executives, middle-level assistants and managers above them, employed professional
and technical personnel, and environmental protection supervisors of all factories
(subsidiaries) attended the training.

2021 11 B 26 H, HREALHASE. FEBERUEEEAR. RETWRARSAR. L (FAF) FMRE
BT 1271 AT (EHPESREEARFREREFID , BIF T ERESFRIERIFREZH R EPHARR
THT (PHPRESHERXFRNTIFSRBARBENER) XEMENERFRERENIIFREEERM,

On November 26, 2021, the Group organized 127 people, including senior executives, middle-level assistants and managers above them,
employed professional and technical personnel, and environmental protection supervisors of all factories (subsidiaries) to participate in the
Training of Environmental Protection Laws and Regulations for Middle and High-Level Managers of the Group, and invited researcher Wang
Na from Nanjing Institute of Environmental Sciences, MEE of the People's Republic of China to give a lecture on the document titled Opinions
of the CPC Central Committee and the State Council on Deeply Fighting against the Battle of Pollution Prevention and Control and the latest
national environmental protection laws and regulations and environmental protection supervision cases.
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Advocating green procurement

54

KWERIEFRRREVANEEEHEENG, BHESHESRFTHRTEE. 2.
Tigk. MRERNBIENRNBREERFHZ— BORERMEREIEFIRH RoHS M REACH
RE, BITHETINGRES,

The environmental protection principle was incorporated into the supplier management mechanism during
the procurement process, and one of preferred supplier selection conditions was that green, safe, energy-
saving and environment-friendly factors should be considered for product sales by suppliers. Some raw
material suppliers also need to provide RoHS and REACH reports and they can be listed as qualified suppliers
after reaching standards.

ERY, EEASHENEDEEHESEYDUFIE, BERENReRMAE, B RMW5EEY £,

Besides, the Group cooperated with suppliers to boost packing recycling, lower packing costs of suppliers
and reduce solid waste of purchasers.
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TEEFEE
Safe production management

ZeREETHRU. TREA—BEFRE “taEL R28 " B

R, BRRLE—RE, MARLEFRABEN, RIZLE MRREA=FRLEFTEAN
MGRES, BURANAEE, EE4RRAEN, HHR—E Investment of Wynca Group in safety expenditures in
FENRLRER, 2021 /AL EFERN 7886.14 575, recent three years
Safety is of paramount importance. Wynca Group has always held LLEZHEN (AT
the philosophy of “life first, safety foremost” and implemented the F Investment in safety expenditure
responsibility of safety first. It increased the high investment in safe Year (RMB ten thousand)
production expenses and highlighted the construction of safety management
system. Besides, it strengthened safety emergency management and raised 2019 8578.19
the safety awareness of all staff, thus building a firm safety assurance net. In
2021, the investment in safe production was RMB 78.8614 million. 2020 8282.81

2021 7886.14

MZEARET (ReBIEEHE) , BdxeFll, RE2ARINR2RIR, FEANIZ2E—NER, ENT2EFRANIR,
REEETLHNER L. ERAXEHRA. R2EFEEARFHER 100%, MR ASRFHER 100%. fIRT (F&RI. F5I.
EIEE) , BAEXBMARN=F (T K. Fak. VAR ReVLENRUNINEEZ, HAIELRES,

Wynca Group formulated the Management System of Safety Training to improve the safety awareness of all employees, promote firm establishment of the
idea of safety first, popularize the technical knowledge of safe production, and enhance consciousness of compliance with regulations and discipline. The
certificate holding rate of the group principal, safe production management personnel and special operations personnel is 100%. New employees (including
contract workers, laborers, interns, etc.) must receive the three-level (factory level, workshop level, shift level) safety education and post knowledge assessment
organized by the organization. After passing examination, they can take up their posts for internship.

MREHR 2021 FRETISH

Safety training performance of Wynca in 2021

%3 I EER VEALR Bl o B
Category Factory level Workshop level Team level Annual re-training technical reform
wH 375 225 15 20 24
Class hour

MREFE=F L 25

Safety training performance of Wynca in the past three years

=30) TR ENRS
Year Times of safety training Duration
2019 1682 11021
2020 3427 10234
2021 3632 11123
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MREARMSHRAMFRX S RFRIFDE, RESUNHKO—HF, GEZ
BIXXSIE, SHRANGM, RS SHERIRME S, B4 RAINRLE,
RN, (RS R R R,

MREATESFARMETRERAMEMKSHANEN, SESEERERDN
S 71%; AR T SEEMETNMR TS BRARERNR T4 85%
UE, BINFREIRERALEH 84.76%.

MRERER. KA. BIBATE, LRZERE, 2018 F4%t 37536 HT, 2019
F4hTT 32212.88 FT, 2020 FE44%% 30275.08 F7T, 2021 F4FE 71257.24 57T

Wynca Group actively maintained good communication with community stakeholders and regarded
itself as a member of the community. It respected local culture and customs and strived to integrate
into the local area. In addition, it actively participated in community building and social innovation
to promote local employment and local economic development through localized employment and
procurement.

All subsidiaries of Wynca Group followed the principle of giving priority to employing local labor
force, and the proportion of senior executives with native places in the province was 71%. As for
proportion of local employees to employees of institutions in the operation location: For domestic
companies, the average proportion of employees in the province was over 85%. For overseas
subsidiaries, the proportion of indigenous residents was 84.76%.

Wynca Group has taken the initiative to pay taxes in full, in accordance with the law, and has been
honored many times. Taxes are 375.36 million yuan in 322.1288 million yuan in 2019, 302.7508
million yuan in 2020 and 712.5724 million yuan in 2021.
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BINBWERBINFATIARSGITER (2021 F 12 A)

Statistics of Overseas Subsidiaries of Overseas Business Department (December 2020)

ABFEITR
Number of people
B BIAR EBA¥ A A &
Name of unit Name of unit Number of last month Number of current month Remarks
= EAN2LA BER 194 A
W i?;fglfgna 161 215 21 Chinese and 194 indigenous
Y inhabitants
MRODE 20 20 EANAAN FER16A
Wynca Mali 4 Chinese and 16 indigenous inhabitants

MRBENER

12 12 ENGAN RERS8A
Wynca Burkina Faso

4 Chinese and 8 indigenous inhabitants

MRRER

10 10 EAIA BBERTA
Wynca C 6 te d 'lvoire

N 3 Chinese and 7 indigenous inhabitants
BINFAEF AR

Overseas Business Subsidiary

= E AT EABA BER1TA

Wynca Nigeria 25 25 8 Chinese and 17 indigenous inhabitants
EANIS AL REBRT0A
IEEY P 85 85 15 Chinese and 70 indigenous
inhabitants
FIRIE 2 2 EANLA FBRLIA
Argentina 1 Chinese and 1 indigenous inhabitant
MREE 5 5 EANLA BEBR4A
Wynca USA 1 Chinese and 4 indigenous inhabitants
At
Total 320 374

R LG5I
Procurement localization rate
5 2019 & 2020 & 2021 &
Procureﬁgqn?amount ) (A7) (570)
Year 2019 (RMB ten thousand) Year 2020 (RMB ten thousand) Year 2021 (RMB ten thousand)
R A (SR ER
Localized procurement amount of raw materials 19957 27468 36800
RELRE S8
Total amount of raw material procurement 257940 285582 414749
(=154
Proportion 1.74% 9.62% 8.87%

&1 SMMEKAEE. RS 2021 ESMBRENMERIBTAHERME B TAIEE M.
Remarks: External raw material prices of producers and traders in Hangzhou in 2021 were included.
Too large growth boosted drastic increase of total procurement amount.
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Performance of social responsibility

MZEATMRERBANER LNAS “REMTUEIRMES" BO0MER, Rks514s
AumEl, FRZESERSNEHNZEAANTZRSHER, RFRCHEE, BEItA,
RS, TAEHR, SE5RETNEANEEEERD, EEMPLTEIAKSEHNER N
ML ABEHER, TEmPRARTIHNBRERRLRNFRERANTRIES, 2021 F,
“WR2E” ERRSIFRERIRSS 200 RAR. 750 )8,

Wynca has never forgotten its original intention and mission of “developing Wynca to repay society” on
the path of becoming stronger and bigger, and actively participated in social welfare undertakings. Wynca
Wing Volunteer Service Team is an organization led by Wynca Group Working Committee. It insists on
making its best endeavors to help others, serving the society, making selfless contributions. It participated
in volunteer activities between the Group and Jiande City and carried forward the social fashion of helping
the disabled and the weak and the mental outlook of Wynca people in the activities, thus enhancing the
ideological and moral quality of employees and the social responsibility of Wynca Group in the activities. In
2021, “WyncaWing” Volunteer Service Team volunteered for more than 200 person-times and 750 hours.

MREATRR USRS, RlEE, REXE. PARERER, BHSEXZONER
RIANRTEFERE, AUARINBEROABMITASING, ARAFHAIRRSS “BX
787 « BEMOFHEIAEEN, BRTHRAIXALR. SRARFARRRSHESH
=, B 2300 RATEE52HEFL, NEFERERIHSFTEDR. HIEXARUE,

Wynca Group deepened the construction of social morality, professional ethics, family virtue and personal
morality practically and integrated socialist core values into employees' production and life, thus
internalizing them to emotional identity and behavior habits of staff. The Group organized cadres and
employees to actively participate in social welfare activities such as “Spring Breeze Action” and unpaid
blood donation, and displayed the civilized image of Wynca employees. The Group insisted on sharing
the development achievements with the society and donated nearly RMB 23 million for public welfare
undertakings. Therefore, Wynca Group was selected as one of the top 100 private enterprises with social
responsibility in China and civilized organization in Zhejiang Province.

MREHIE = FEWERGITR

Statistical table of donations of Wynca Group in the past three years

W55 1atn
Financial indicator
BREEEm (Bx)
Total donation (10000 yuan)

2019 & 2020 £ 2021 %

1,032 1,445 2,331

X BXWAIME; 2018 F. 2019 FHIEANHEE; 2020 FHIEAHFER.
Remarks: Including physical objects and cash; data for 2018 and 2019 are numbers after being audit; data for 2020
are numbers before audit.
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B 2018 F ik, MEEHE-HESTESR
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zZM, HETRBZHARBRNEAMRER, B
Bh IR PRMER IR, BANEIR. BEBH],
BEM=E, HEB 60 BREIRME, Hp
2018 4 14 BZEEIRFSeRER AR Z S b
AWsES), EfSERAES, F2021 7 AEXA
RFRREDIRAE, #RICITEEMEINm
BRI Eo 2019 4kF 7T RFEFIREIES],
5 BB BRFELSEWFERMIARE, HEE
BORBAT 2, ERARSEREZHFSIH
BRFE. EEBMRES, WHE—PRAFE
FHKFNEGEERR.

ZIE MERERNEFRARAZFIHRA,
B A ARFERBRIIRE, TREFEFIR
ME Wiz, EWEEETUERABUTIE, B
AT HREARFHHETER, EXMAEmE
BT EEEE T REFHE SR,

60

Since 2018, Wynca Group has implemented precise
poverty alleviation in Jinping County, Yunnan Province,
and recruited poor students to study professional
knowledge in Jiande Industrial Technology School, a
directional training school of the Group for completion of
the directional training. After graduation, those students
will be added to the team of skilled workers of the Group.
Wynca Group is responsible for students' basic living
expenses, escrow fees, expenses for visiting relatives
during holidays, etc., and solving their worries in life.
In addition, the Group organized warm group activities
during holidays to help them adapt to the environment
and integrate into the team as soon as possible. Up to
now, three sessions have been implemented and a total
of 60 students have been subsidized to attend school.
14 students of Grade 2018 have successfully completed
their studies and enterprise internships, with graduation certificates obtained. In July 2021, they
formally joined the subsidiary Zhenjiang Jiangnan, and were added to the corresponding posts
of chemical general control and chemical analysis. 7 students of Grade 2019 started enterprise
internship, and another 18 students continued to study for college degree in school according to
the needs of enterprises and personal willingness. The Group continued to subsidize the tuition,
living expenses and relatives visiting fees during the period of studying for college degree, with a
view to further improving the academic level and comprehensive quality of students.

oll 4k 22 5 AT 10058
(553507 )

R T G 2

This project has been upgraded from simple economic poverty alleviation to study-based
poverty alleviation. A series of guarantees have been provided for poor students to make them
not only learn knowledge and professional skills, but also work directly in the organization after
graduation. It shows the good sense of social responsibility of Wynca Group, and has achieved
good social influence both locally and in Jinping County, Yunnan Province.
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EXRBRNEE, TREARDBRIMFAREUHHEER
BY, AMUKRTERINTRERT ‘T BR, &5
BB ot TSRS, Hre TIEHRIE 1000 7T,
HOEmERRETZE LR AUEA+FERR 1505 7T
MZEERRIEN, AEETEMAR. BRESRARE.
HALEIRE 7 R TR 12 5RE (18) 3050 R
FRERTE; MZEDREASIBE T 500 F6H 10 1 84 HEF K,
MTULMMTRIRREE TEEK “RERErH#RER”

FEI. EF. BRUMNSET, MRHHRU~WET
600 RRMUE. KEBHEL, MEeEHHENREB
7000 iy, REFMHEFMKREFTR; TBENEE L 50 &
REMEFRABTFRE T 520 RREWVHE~TE, R
AL 3M IR E SR FFTEY R B8R

%XO

With rage of the pandemic, Wynca Group fully demonstrated its social
responsibility as a large enterprise. Wynca not only realized the “zero”
infection of more than 6,000 employees at home and abroad, but also
helped other people in many ways. Wynca donated RMB 10 million for
the pendemic prevention and anti-epidemic work in Hubei, Zhejiang
and other places, with RMB 1.5 million donated to Jiande City Charity
Federation and Kaihua County Red Cross Society; Wynca Packaging
responded positively and provided nearly 120,000 pots (barrels) and
3,050 special cartons for 7 enterprises including Provincial Medical
Device Company, Langsuo Disinfectant Company and Hubei Huitian.
Wynca donated 500 boxes and 10 tons of 84 disinfectant to health
system of Jiande City. Wynca won the title of “Pioneering Private
Enterprise Against Pandemic” conferred by National Federation of
Industry and Commerce with practical actions.

Responding to the call of work resumption, production resumption
and agriculture stabilization, Wynca advanced more than 600
suppliers and distributors at upstream and downstream of the
agrochemical industry to resume work and supplied more than 7,000
tons of agricultural materials to the national market, guaranteeing
the production of spring ploughing and the demand for agricultural
materials. In addition, Wynca enabled the production resumption of
more than 50 major customers of basic products in organosilicone
industry and more than 520 downstream enterprises, and
safeguarded the raw material demand of anti-pandemic materials
enterprises such as 3M respiratory mask fittings at organosilicone
terminal.
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Communication with stakeholders

MZEFIESHEEXSEAE, XRFAEUHESFEEETINER, SEENSHEEXAIEE, RIBEFFAER. REENE. H#
FrsEEE,. RINE. RIERSZe, #REF BEER. FREP. QBAEKRAENEERRAFEEXS, BLEM. HikE
i, BEFEEXANRDSS, THRMANVAEMIFR, ARIEASEFEEMSEIAN, KEEE, SHRNMRHESEFR.

Wynca Group took exchange and communication with stakeholders as the focus of corporate social responsibility management and highlighted communication
with stakeholders. In addition, it accurately identified stakeholders according to customer needs, investors' interests, supply chain management, employees'
rights and interests, occupational health and safety, community cooperation, regulatory requirements, environmental protection, and corporate image. Wynca
could know expectations and demands of stakeholders through investigation and interviews with the full participation of stakeholders. Moreover, Wynca took

measures according to its own production, operation and actual business conditions to endeavor to respond to and satisfy reasonable demands.

MzmHEXTS HE5IFR bl
Stakeholders Expectations and demands Response to communication

EF WERL FERRITER

Customer Faithful performance Strictly performing contracts
EREFm N3~ M E 2
High-quality products Strengthening quality management of products
REARS RAMRS KT
High-class services Improving service level
IrEE P R WA Y AT FIIFRE
Listening to customer comments and Optimizing customer complaint process
suggestions =R LMK
RIFEFERERE Protecting information security and privacy
Protecting customer information
security

HENG ARV E R T ENEIRIEMAR

Regulatory organization Sustainable profitability Improvmg the corporate governance system
BRI ATRIE RARBEMERER

Standardized corporate governance
KEZEER

Disclosing business information
B R

Repaying shareholders

Optimizing the internal compliance management
system

REERIRBEERER

Disclosing business information timely and
accurately

RSB EEIR

Providing reasonable returns on investment

R AE AR AIEE S RS EEKTE
Investor Sustainable profitability Improving the business management level
MEARAE RAREEMERAER

Standardized corporate governance
RELERER

Disclosing business information
B R

Repaying shareholders

Optimizing the internal compliance management
system

REEIRBEERER

Disclosing business information timely and
accurately

RSB EEIR

Providing reasonable returns on investment
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BFEY, BIRRMENR

Embrace responsibility with passion and build a responsible Wynca

64

RIFRHELEE

Adhering to faithful operation

G EIVEE RIS ¥4

Driving sustainable development of
suppliers

NERS

Fairly Trading

RPER T &FEN =

Protecting the legitimate rights and
interests of employees
TRALEQML L R = (8]

Providing space for career
development

Hri = IR FE

Securing salary and welfare
BERR2pP

Protecting health and safety

X EF LR

Driving economic development for
communities

FRZBER. ZHUNEE
Carrying out multi-level and multi-
dimensional cooperation
HERRTEW

Public welfare establishments of public

welfare establishments

5% N

Technical exchange

hE eI

Collaborative innovation
TlkRE

Industry development

&% B NN

Paying taxes in full according to law
5| MR A BIH

Leading technical innovation
SFEEH

Observing the law with compliance
HEpt Rk

Driving social employment

BERAF

Information disclosure
AR R EM

Sustainable development and
compliance

KIT5RMm

Interview and exchange

AIEFERRYRM R AN RAE

Fair and transparent procurement principles and
procedures

R IR E

Improving supplier standards

A AENRMELRE

Responsible raw material purchasing

HEREM. EEAN

Standardizing employment and respecting human
rights

BRI RRERE

Innovating development channels for employees
IERIE TEANEF

Securing salary and welfare lawfully

LRV ERELEREKR

Improving the occupational health and safety
management system

BRI R

Providing the opportunities of employment
KRR

Supporting community construction

FRAHE. ERRSER

Carrying out public welfare and voluntary service
activities

Tl =iy

Industry conferences

ivs

Symposiums

EERAE

Industry-study-research cooperation

Ehghfi

Paying taxes voluntarily

BRARH

Innovating on technology

BFEREN

Observing the laws and regulations
R R (L

Providing the opportunities of employment

RERBEHRER

Disclosing social information timely
STERFRERAER

Improving the sustainable development system
ZM. DEEF

Visits, meet-and-greets, etc.
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SENIIRFIERE

Identification management of important issues

NFH T R FEEX SRR ERAT S TENRR X
FRRE, HESIRE DX ZINEH T MR ML,
HERERSHEENARIBLIKAISE A BITVER R
2 (GSSB) £%M (AHFHEABREFE) (GRI
Standards) , BEIRIIEBIAE. =i HREFEH
T, BETISHE, £mEIRFISATREF. KiE
MM MANTFIREAE X S IENFLRRAIR MG X
BN,

MEERBEIT S TERMERTSRERE, ERM
HMABRBERER, £E8 FNERMESMME, %
18 WA R A IMEFUREASINT M K. IF
B EMNEEY” MNEE, IR

In order to fully understand the attention of stakeholders to the social responsibility issues
of Wynca Group and give targeted responses to various issues in this report, the Preparation
Group of Social Responsibility Report comprehensively identified issues related to the
Group's impact on the economy, environment and society as well as the evaluation and
decision-making of stakeholders through internal and external research work concerning
questionnaires, meetings and interviews as well as the reference to industry characteristics
in accordance with the Sustainable Development Report Standards (GRI Standards) issued
by the Global Council on Standards for Sustainable Development (GSSB).

Through the analysis of international and domestic social responsibility standards, national
and local government policy requirements, in combination of the Group's development
strategy and planning, the Group ranked the importance of substantive issues according
to the two aspects of “impact on stakeholder assessment and decision-making” and

“importance of economic, environmental and social impact” that an importance
assessment matric was formed to guide us to promote social responsibility work in a

targeted manner.

TEEMHEF, EREEREITEER, BESRITEH
BRI R RETL R
V'S

2

22 21

i R i = S

[

SI19P]0YaYe3s JO UD{RW-UOISIDBP PUB UOIFBN|BAS UO 3dUdNjju|

(i

WG, MRS ERE

Importance of economic, environmental and social influence

EEEEWA HESEIHR

Moderately important issues

Highly important issues

©UFTIRED OEERe ®REER QBEBEHI
DRI OB Innovation drive Information security Anti-corruption and integrity promotion Education and training
Employee rights Environmental protection OFIIRFMX OWEFEER @RESE BRFERG
Intellectual property rights ~ Green management Greenhouse gas Fair trade
OR2EM OREERE @R OfEERE ORI OHRF
Safety production Quality management E:Zreg%f;?gsrs;{g:mn Information disclosure Risk warning responsibility Social
OfEmRSS @R OHEALE DETAHEE

Energy conservation and emission reduction Standardized governance Supplier management

® Post-sales service
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ixEFeIERTERE

R A BB A LA (R IR 3P
TR TS FZRI 2 IKA AT E

Mission: Green chemistry creates a better life
Vision: becoming a global leader of solutions in
the field of silicon-based new materials
and crop protection
ARBR o RENEZTE. REZORAR, KIS H%T
Development Focusing on price track, breaking through core
ideas technology and achieving business leadership
Ar S5 EfRE
Main business B+ ERIP. BRI
channels o Phosphorus+: crop protection and flame retardant
B+ B+ BE +: AWEE. THLEE Silicon+: organosilicone and
Phosphorus+ inorganic silicon
and silicon+
ditel L o FEEEEETA 2x
Development . .
direction Green Intelligence High-end Platform Global
Bl EeNn BACIFEES . BFEES]. 2XNKIzERE
Core ° Technological innovation capability, digital capability
capabilities and global operation capability
Ak BE fRE ° TRAAR. HEANT . EIEOIFH
Strategic Resource capital, organizational talent and
assurance management innovation




RREE
Future vision

“—iIEERE BHR o
“All silicon and phosphorus Starting again”

WH—F, BRNE-DEZE, “SHEH 2HE. T5R. TER ERINXENER, TEILIENRK
%, FRRMNEUVSSRERENER, FESIHRALRETE;

“Zero accident, zero injury, zero pollution and zero infection” is our eternal goal in the New Year. Safeguarding the red
line and bottom line is the cornerstone of the sustainable and healthy development of our enterprise and it requires the
efforts of the every member of Wynca.

WH—F, BNE-EZT, AEHREIBRTFIE, MEHNEREZRERI%SNH, REEE
w/ER, BITFE, TeeFRBML, MIHT—HREERREFIILI;

We should start from zero in the New Year. Achievements and glories only live for the past and the new mission and
journey are waiting for us to continuously move forward. Only by working hard and persistently can we seize the
momentum and get the good start of strategic development.

WH—F, RNE-DER, SHWRLEERNAZSAEN “BE. B RARMRSLAES,
XERNSHAEAS. SEREMNERLIKERE, ERENERARFK, 2EAUIKEARNSRER
BMBENGEZE, LRE5IRRNMEFERDRT, BEMEERE!

In the next new year, we are going to focus on silicon and phosphorus, and strive to build the industrial ecology of

“phosphorus-based and silicon-based” new materials focusing on new energy application scenarios. This is a major
strategic choice for us to keep pace with the times and share the same frequency with the country. It is also the only way
for us to face the future and comprehensively create a new situation of transformation & upgrading and high-quality
development. It will guide us forward from victory to victory as well as writing a new brilliant chapter!



5|
GRIStandards

GRI Standards Z 35|

GRI Standards Index

® B BT ==

GRI Standards 2016 Pieabae Chapter Remarks

GRI102: —fRiKE
GRI 102: general
disclosure

102-1 HREFR
102-1 Organization name

31 HRELR
3.1 Wynca overview

102-2 &N bR, FEMRS
102-2 Activities, Brands, Products and Services

3.1 HRER
3.1 Wynca overview

102-3 B &MU E
102-3 Location of headquarters

3.1 RN
3.1 Wynca overview

102-4 B EMNE
102-4 Business location

3.1 RN
3.1 Wynca overview

102-5 FREN S EEER
102-5 Ownership and legal form

3.1 HREIR
3.1 Wynca overview

102-6 fRSMI™IA
102-6 Service market

3.1 HRER
3.1 Wynca overview

-7 4A4A sr e
1. REHER 102-7 BERAUR SIMTER
R 102-7 Organization scale 3.1 Wynca overview
1. Organization
Overview

102-8 X FRIMHEMITIEENESR
102-8 Information of employees and other staff

6.1 ATEXER
6.1 Basic condition of
employment

102-9 fHE75E
102-9 Supply chain

5.9 HMEEE
5.9 Supplier management

102-10 AR R E MR ENERT L
102-10 Organization and major change in the supply
chain

3.1 RN
3.1 Wynca overview

102-11 ME RV £ ﬁ'z ::f?gi‘ﬂi risk
102-11 Pre-warning principle or policy : .
prevention
TE5XREEIN

102-12 4MERIEIY
102-12 External initiatives

No participation launching
initiative

102-13 th &M R HEE
102-13 Membership of association

5.8 BT AR
5.8 Advancement of industrial
development
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B =) =
R ST ks A0S Disclosure Chapter Remarks
2. fEBg 102-14 BRARENAEER 2 EEERE
2. Strategy 102-14 Declaration of senior decision-makers 2 Message from the manager
3. EEEE 102-16 MEXL. RN, #REMITHIE 35 MRXL

3. Ethics and integrity

102-16 Value, principle, standard and code of conduct

3.5Wynca culture

4.1 EREA

4. 8R 102-18 A% o

4. Governance 102-18 Governance structure 4.1 Normalization of corporate
governance
8.5 FlmtEx 7018

102-40 FzAER 5 BHAT IR
102-40 List of stakeholder group

8.5 Communication with
stakeholders

AT 6.4 RATRIEE
- eIy
102-41 %ﬁiu#.'ﬁbl)l - 6.4 Democratic management of
102-41 Collective bargaining agreement
employees
! B85 35 -
5. MislAX5 85 102-42 Pz 5 BIRBIAT MR 8.5 FIEMRTAE
5. Participation of e . . 8.5 Communication with
102-42 Identification and selection of stakeholders
stakeholders stakeholders
1|25 AN
102-43 FIsIB% BB 5% BOTEEXT IR
102-43 Stakeholder participation policy 8.5 Communication with
stakeholders
= W e 8.6 EEWHIRZEIE
102-44 *Eﬁﬂgiglxﬂfu*tﬂlﬂb 8.6 Identification management
102-44 Proposed main issues and concerns ; .
of important issues
A5 A H[FE2 S 2 Hha S
102-45 u#{ﬂziliﬁqlﬁﬁ,&mﬂﬁﬁﬁ _ ] _ 3.1 FRIER
102-45 Entities covered in the consolidated financial .
3.1 Wynca overview
statements
102-46 RERESHNBMILELFR 8.6 EEWNFIRZIEIE
102-46 Definition of report contents and issue 8.6 Identification management
boundary of important issues
- e 8.6 EEWNMIRGIERE
- 5 y |
10247 "?ﬁ&u@ﬂﬁ . 8.6 Identification management
102-47 List of practical issues . .
of important issues
6. {BEE 102-48 (R &R ElERER

6. Report practice

102-48 Information restatement

No information restatement

102-49 IRETY paikia
102-49 Report change No change
102-50 R EHA 1.2 BYjESEE

102-50 Report date

1.2 Timerange

102-51 AR EBH
102-51 Last report date

1.1 KA
1.1 Issue period

102-52 R &5 FHA
102-52 Report cycle

1.1 R*EH
1.1 Issue period
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GRIStandards

GRI Standards 2016

6. IRE L
6. Report practice

LRI

Practical issues

® =

Disclosure

102-53 BXAFIREAANKRAES
102-53 Contact information about problems of the
report

=] & x
Chapter

Remarks

1.7 R EIREX
1.7 Report obtaining

102-54 #¥& GRI tREHTTIRERIAEER
102-54 Declaration for reporting in compliance with
GRI standards

1.4 FRHIEIE
1.4 Preparation basis

102-55GRI RARZER
102-55 GRI content index

9.GRI Standards &3]
9.GRI Standards index

102-56 SMERESIE
102-56 External appraisal

GRI201: Z5F&%
GRI201: economic

201-1 ERFEM D BRNEFNE
201-1 Directly generated and assigned economic value

3.1 HMRER
3.1 Wynca overview

performance
=l
103 B % 4 (B .
4.4 Combating corruption and
103 Management method L ;
upholding integrity
GRI205: RIEM 205-2 R BB EEANFE A E A R 5| 4.4 RIB1EER
GRI205: anti- 205-2 Conveyance and training of anti-corruption 4.4 Combating corruption and
corruption policy and procedure upholding integrity

205-3 EHINRIE B4 RENBI1TED
205-3 Confirmed corruption events and actions taken

4.4 [RIB1BRR
4.4 Combating corruption and
upholding integrity

GRI206: AERES#1TH
GRI206: unfair
competition behavior

103 B F%
103 Management method

45 NERS
4.5 Fair trade

206-1 R EZTRITH. RITHIHAR 2SRV
IFIA

06-1 Lawsuit for unfair competition behavior, antitrust
and anti-monopoly practice

45 RERH
4.5 Fair trade

GRI302: #EiR
GRI302: Energy

1.7 FRTRERHE

103 B F5% 7.7 Implementation of energy
103 Management method conservation and emission
reduction
1.7 FBTRERHE

302-1 AR ANERRIBETREFERE
302-1 Energy consumption quantity in the
organization

7.7 Implementation of energy
conservation and emission
reduction

GRI303: k&R
GRI303: water
resources

1.7 FRTRERHE

103 EEHZE 7.7 Implementation of energy
103 Management method conservation and emission
reduction
1.7 FBTRERHE

303-1 $ZiRKR 23 BIERK
303-1 Water intaking divided by source

7.7 Implementation of energy
conservation and emission
reduction
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GRI306: ;SKHEFY
GRI306: sewage and
waste

2021 A4 % [BHRE | The 2021 Sustainability Report of Wynca Group

® =

Disclosure

305-2 gEiRiElE CBls 2) BESEHK
305-2 Indirect (category 2) greenhouse gas emission
of energy

=) & x
Chapter TENENS
1.7 FRTRERHE

7.7 Implementation of energy
conservation and emission
reduction

1.7 FRTRERHE

103 EEHZE 7.7 Implementation of energy
103 Management method conservation and emission
reduction
1.7 FETRERHE

306-2 EFN KRS EDLENERY S E
306-2 Total waste quantity classified by category and
treatment methods

7.7 Implementation of energy
conservation and emission
reduction

GRI307: IFIEE#M
GRI307: environmental
compliance

103 BEAE
103 Management method

7.1 REEERR
7.1 Improvement of
management system

307-1 I EM
307-1 Environmental compliance

T1REEEER
7.1 Improvement of
management system

GRI308: R EEIFIRITME
GRI308: environment
evaluation for

103 EEH*
103 Management method

5.9 HEHER
5.9 Supplier management

308-1 eI R AT AT IR R

= S
suppliers 308-1 New suppliers screened with environmental 29 1,J.‘ZE§ =i
5.9 Supplier management
standard
o N 6.2 R TNz RIE
103 BEAE ,
103 Management method _6.2 Safeguard of employees
interests
. 4012 RELLIART (FEEIRYSHFRIRRT) HEF 6.2 BT RIE
GRI401: 2R . . - '
X 401-2 Benefit provided for full-time employees 6.2 Safeguard of employees
GRI401: employment . . .
(excluding temporary or part-time employees) interests

401-38BJLR
401-3 Parental leave

6.2 BTN RIE
6.2 Safeguard of employees'

GRI403: BRI ERESRS
GRI403: occupational
health and safety

interests
(] s
103 @i27yid 8 Occummtional health
103 Management method : P
management

403-1 FRABKARBEREEZASTHITEERAR
403-1 Worker representative in Joint Health Safety
Committee for Labor

63RTRITER
6.3 Democratic management of
employees

403-4 TRERDNFHRRES L LIER
403-4 Health and safety issues in formal

63 RTREIER
6.3 Democratic management of

employees
= .
103 BIE753A gj ?\mlfigefizzlclzation and
103 Management method & Employ
training
GRI404: Eil5HE 404-1 58 RTHFETIFIINT/NET K 6.4 RTHBSEI
GRI404: training and 404-1 Number of average hours for training received 6.4 Employee education and
education by each employee every year training

404-3 EEERSHARLEREZNETIEN L

404-3 Percentage of employees receiving performance
and occupational development assessment regularly

6.4 RTHBESHI
6.4 Employee education and
training
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GRI Standards 2016

GRI405: B 5TEN
o

=

GRI405: diversification
and fair opportunity

® =

Disclosure

103 EIEF5%
103 Management method

=)
Chapter

6.2 R T RFE
6.2 Safeguard of employees'
interests

& E

Remarks

405-1 BRI S RTHZ Tl
405-1 Diversification of governance organization and
employees

6.1 R TEARHELR
6.1 Basic information of
employees

GRI406: RI%R
GRI406: anti-
discrimination

103 BIEAE
103 Management method

6.2 R T RME
6.2 Safeguard of employees'
interests

406-1 A S 14 K SREXBIZU IE1T 5D
406-1 Discrimination event and correction action
taken

6.2 BTN RIE
6.2 Safeguard of employees'
interests

GRI414: {#R@it=iF
GRI414: social
evaluation for
suppliers

103 BEA*
103 Management method

5.9 A ER
5.9 Supplier management

414-1 ERHSNETREMHNE
414-1 New suppliers screened with social standard

5.9 U EER
5.9 Supplier management

414-2 R FESTHERRI A E 200 AR REN A1 T 5
414-2 Negative influence of supply chain on society
and actions taken

5.9 HEHERE
5.9 Supplier management

GRI416: EFfRES5RE
GRI416: client health
and safety

416-2 SR MRS HRRS R MEENEGF

416-2 Violation events involving health and safety ZE

. : one
influence of products and services

417-2 B R mHARS (E B SHRRBEM B4 %
417-2 Violation events involving information and

. P - None
identification of products and services

417-3 BRI E HHEM B4 x
417-3 Violation events involving marketing None

GRI418: EFEfh
GRI418: client privacy

103 B %
103 Management method

48EERE
4.8 Information security

418-1 5ERILEFRMMELE R AREXNFIELRBR
i

418-1 Proved complaint related to infringement upon
client privacy and loss of client data

48EE%Le
4.8 Information security

GRI419: #HELEFAM
GRI419: social and
economic compliance

419-1 BRES5EFUARERMEDR
419-1 Violation against laws and regulations in social
and economic field

None
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Feedback form

W RIRER

BHIEE:
Dear readers,
f&uf!

Hello

BRRIRE

Feedback form

FHRPEHREIR S RIVREMPHENEREATITHN, BREERZER, UERNFEHESREIE, RABTHSREIE

BB S K]

Thank you very much for reading this report. We sincerely look forward to your comments on this report, so that we can continue to improve our social
responsibility and enhance the ability and level of social responsibility work!

EREIRR . (BEERMEREET V)

Optional questions :( please tick " v/~ " in the appropriate place)

L WFINIHRUCIEARNDERQT, ENEHE:

1. For Wynca Group, your status is:

O&RT CRZEE CIHR RS

[JEmployees [J] Consumers [J Suppliers

2. EXHR GRS AENRE:

2. Your general impression of the report is:

OiRyF Oy O—fg

[ Very good [ Relatively good [J General

3. BN AREPFIRENH S REEERE!

3. You think the information quality of social responsibility disclosed in the report is:

R (L33 O—#&

o

[J Very good [ Relatively good [J General

4. WINNIRELEN

4. You think the report structure is:

OREE OR&E O—fg
[ Very reasonable [] Comparatively reasonable [] General

CsENM

CI&AA

] Supervisory organization [J Media

Oz

[J Poor

I3

[J Poor

OieE

[J Poor

ORE

[J Very poor

ORI

[J Very poor

ORE

[JVery poor

OEM (&E)

[ Others (Please specify)



5. WIANARERIIRITFRIAAR -

5. You think the report format design and manifestation is:

LiRgF

[J Very good

WLy O—fg

[ Relatively good [J General

O LR=

[J Poor [ Very poor (open-ended questions)

BES NIRRACIEARNERQT 2021 FHEFARS) REEHFERSBIN:

Please put forward your valuable comments and suggestions on the Corporate Social Responsibility Report of Wynca Group in 2021:

AE)ME:

HBEY4RES -
BXZREIE:
£ H:
AL

HIARETH O IHEDETRIRAE LS

311600
0086-571-64723891
0086-571-64721344

https://www.wynca.com/

Address: No.1, Wynca Building, Jiangbin Middle Road, Xinanjiang
Street, Jiande City, Zhejiang Province, P. R. China

Postal Code: 311600
Tel: 0086-571-64723891
Fax: 0086-571-64721344

Official website: https://www.wynca.com/



